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Hrerer AT 3T STwefierar #aTe g

srferg=-T
T faeedt, 01 STaT, 2021

. T-22011/2/2014-TESTE (@ IV)—ATT GCRT 6T Arere fosmre et  forg |
ATFaUES! § "Hafad faAi® 15.07.2015 it AfEg=a1 941 1=-22011/2/2014 /THS15-1 F @< 4 T
e Rl F TANT | T TS & o afea g greeve @Aty F fREiE 01.11.2020 Fi
SfergE=AT =T U=-22011/2/2014/TESE-1 Y T F AqaT -1 H A0 "delred F:7 % forg
e afeds B 8 ara: -

1. =T HeGAT R HAA [FFE ThAl 6 o0 GAET Aee § qi=a1 genge, 2021 Fgl

ST
TOTTET:
(1) a9 -1 6 A -1 F @ 1§ Feforied 3U-9S 1,291 17 8: -

1.2 9 e & o sram @ &1 01.01.2021 & SFq=1-1 F @< 1.1 # sfeatea
TTF9T % 5% T 3¢ 7 I2TE T &, ST 997 10 47 7k quiifeha 2T

e @i & T g @mra faq1® 01.01.2021 & Romgareg N -
(i) ST AT-1L AT AT [ F Giag g2t /aaFel & o0 49.00 F9T i =eT Srerem|

45G1/2021 (1)
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(il) ST T-11 T it 11 § GEag eei/F%el & (o7 42.00 T ST =eT Tieveqom
(iii) SIEAT-11 T &oft 11 § g=tag ee1 /Al & o7 35.10 €90 Wi s qroreqon|

(2)  ETE AN & "9 § Aqad-1 it qqgHi-1 F e 1.2 F T+ Mt 3T-ave 1.3
T 1.4 ST SATUA: -

1.3 S[Ta il AN SETd FlA ATl TSteT I & STTUIT| [T il Tg AT TIAAT AEI T
et €, 3T Afs T8 TTAA0T AR & ST T el USiHT il & S[TdT 8, T A0 AR FHTT TT190

& T HF gl AU

1.4 U ATHAT | ST TIAAT &7 1,000 F AT B, S[ETd AT 3% RIT 3T STET fereor
LT 1,000 & FH g, Tgf SeTd ARG 4% R FS T ARMRTE, S[ETs S areft USieT &l oo §
AT TS ATEATAH HEATHT o ToIT &F TS AT GAT il FHH HLed H Tgraal FAT &, T TIAAT AR =H
3% H | 1% 3T 4% ST I ARG JTH FlA F FHaATL I, STAT AT GTHAT gf T, ST S[ETd AR
3% &, A8l dg SETd AN & Uah [dgls ITH FT X STl T8 4% &, qgl a8 Sed dNd &l TaHh-
AT ITH FHEMM| TA 9 A&7 6 T [ed Hl T TSl T T AL g AN & A H, 2
AT AT TS THAT % 1 AT T &9 I JIAT o0l S0

(3)  AqEY-1 T AqAT-1 F @ 3 # forw, Mo sfaeatta BFar smom:
3. TELA AT TSI it AT o fora:

(F)  SATETET TTAEAT, 3T /AT

@) 3T T wrerer fawre IfveAvr FAFET F WIHAT H AT AT ST F A ATA
freaTeft (ST o T E-1 F @ 5.1 K aRwrud T e ) e ea gy & % ae]
wterfera frw Srar 2, s/

(M T H FRET AT Srg wfereror wrEw, Sgt AfRer gferenfiAy siw fesrmr
xRt FT Fereaw wfererr & (A1 0w &= F 78 | 40 FFeries) ag= & forw s
T T 80 FoReATH T & 7fare Y ATAT FAT ST 8 ST ST 30 forw Y T sqae 7 % Sfavia
AT 3T gL I rAdT T ATH 35T 3l

e wia sttt afd G sge o Ao it anra & Afgwanstagia Aeeed

o .
ATTOThT o SATHTT Al

TR AT gl /AN | i sferereft wfa faw 375/- &40
1 2ofY 3 ergt /At § wfa wforareft afy fom 315/-%90
e it  erg /A | wia wforeareff ufq fa= 250 /-0

TTHTT & 3T 577 &, Rieg, 79 qTierahT /AT & & &9 § Jregi=~a qgi 47 | 220/-F90
T B

(gt =T AforT it T -1 O% &1 TS 7)
QTERTeT ATTH, AT TATEHIT
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MINISTRY OF SKILL DEVELOPMENT AND ENTREPRENEURSHIP
NOTIFICATION
New Delhi, the 1st January, 2021

No. H-22011/2/2014-SDE (Vol. 1V): In exercise of the powers conferred by Clause 4 of the
Notification No. H-22011/2/2014-SDE-I dated 15.07.2015 concerning Common Norms for Skill
Development Schemes of the Government of India, the Common Norms Committee constituted for the
purpose makes the following changes further to amend the Schedules of Annexure-1 of the Notification
No. H-22011/2/2014-SDE (Vol.IV) dated 11.11.2020, namely:-

1. These amendments may be called Common Norms for Skill Development Schemes Fifth
Amendment, 2021.

Amendments:

(1) The following sub-clause 1.2 is added to Clause 1 of SCHEDULE-I of Annexure-1:-

1.2 The base cost for different sectors is increased at 5%, rounded off to the next 10 paisa, of
the amounts mentioned in Clause 1.1 of SCHEDULE-I with effect from 01.01.2021

The base cost for the different sectors will be as under with effect from 01.01.2021:-

(1) Rs. 49.00 per hour of training for trades/sectors listed in Category I of SCHEDULE-IIL.
(i) Rs. 42.00 per hour of training for trades/sectors listed in Category 11 of SCHEDULE-II.
(ii1) Rs. 35.10 per hour of training for trades/sectors listed in Category Il of SCHEDULE-II.

2) The following sub-clauses 1.3 and 1.4 shall be added below clause 1.2 of SCHEDULE-I
of Annexure-1 regarding mobilization cost, namely:-

1.3 Cost of mobilization will be given to the agency undertaking mobilization activity. This
mobilization cost is part of the training cost, and in case it is given to an agency different from the
Training Partner, then the training cost would reduce by an equivalent amount.

1.4  In cases where training target is greater than 1,000, 3% will be the mobilization cost and
where training target is less than 1,000, 4% will be the mobilization cost. If the Training Partner assists the
mobilizing agency in reducing a long list given by the mobilization agency to the actual numbers taken in
the batch, then the Training Partner will be entitled to receive 1% out of this 3% or 4% mobilization cost,
as the case may be. That is, where the mobilization cost is 3%, it will receive one-third of the mobilization
cost and where it is 4%, it will receive one-fourth of the mobilization cost. In case part of the total
mobilization target is done by one agency and part by another, the mobilization cost would be shared
proportionately between the two agencies.

3) For clause 3 of SCHEDULE-I of Annexure-1, the following shall be substituted:
3. Boarding and Lodging Costs
For:

(a) Residential training, and/or

(b) In respect of all skill development training programmes where trainees from Special
Areas (as defined in clause 5.1 of SCHEDULE-I) are trained outside these Special Areas,
and/or
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(c) Training programmes, anywhere in the country where women trainees and Persons with
Disabilities have to travel more than 80 kms from their homes to reach the nearest
training centre (or 40 kms in case of Special Areas) and who are availing of boarding and
lodging arrangements made for them.

Ministries will reimburse Boarding & Lodging Costs up to a maximum per trainee per

day as per table below:
i. X Category Cities/ Town per day per Trainee Rs.375/-
ii. Y Category Cities/Town per day per Trainee Rs.315/-
iii.  Z Category Cities/Town per day per Trainee Rs.250/-
iv. Rural Areas and any Area not notified as a | Rs.220/-
municipal/town area

(The List of categories of cities is given at SCHEDULE-III)

SHAKIL ALAM, Economic Adviser

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.
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|9 07 72 faoelt, IERaR, SFERT 4, 2019919 14, 1940
No. 07] NEW DELHI, FRIDAY, JANUARY 4, 2019/PAUSHA 14, 1940

e R s} Semefiear d=me
Frferg=mT
7% faeett, 31 fawwae, 2018

BT, . TH-22011/2/2014-THSE-IL.—TTTd TZHTT T HI9 A0 SRl g ATHT ATas qaet
ATEE=AT AT T=-22011/2/2014-t7s1E-1 i 15.07.2015 & Aq=ag 4 FET Tacd ATRal T STANT
FIA EU TH YATSHETS 5T AT ATFEE AT f&9iF 20.05.2016 T 28.02.2017 &1 FaT Hemrfaa
qqFg-1 T AFATAAT HT U=-22011/2/2014-1EEE-1 o 15.07.2015 & A HoMed Fd gU
et afvads w2t €, ama —

1. T LA A ST ThIT & AT HAEE qaig qerg, 2019 Fig ST
e
(1) I qEeg-1 it FE-1 5 a=ae 1§ Fefoted STag=ss 1.4 SIET Sar &

1.4 T el T g1 AR § 10 Tiaerd it gl o SArdr g 3 01.04.2019 & Ygeq Tg=-1 %
T = 1.3 | Sfeatera I wrfart 10 widvera erfera wrt Srosft, Siv ewrer 10 & a9 quitfena 2

ot F#et it g1 arvrq 01.04.2019 & reqferiad g
() -1 T AofT [ § Gag cSi/Fael & YA % o7 46.70 FIU T =T |
(i) STgE-IL ¥ 2oft 11 § g a3 SSi/FFe<i % TireA % forw 40.00 90 Sf =e |
(iii) STTER-IL ¥ 2oft 111 & geiiag i/l % Tireror & forw 33.40 w90 ufa =T |
TATAT ATET, FCS ATEHRIT

66 G1/2019 (1)
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MINISTRY OF SKILL DEVELOPMENT AND ENTREPRENEURSHIP
NOTIFICATION
New Delhi, the 31st December, 2018

F. No. H-22011/2/2014-SDE-III.—In exercise of the powers conferred by Clause 4 of the
Notification No. H22011/2/2014-SDE-I dated 15.07.2015 concerning Common Norms for Skill Development
Schemes of the Government of India, the Common Norms Committee constituted for the purpose makes the
following changes further to amend the Schedules of Annexure-1 of the Notification No. H-22011/2/2014-
SDE-I dated 15.07.2015 as subsequently amended dated 20.05.2016 and 28.02.2017, namely:

1. These amendments may be called Common Norms for Skill Development Schemes Third Amendment,
2019.

Amendment:
(1) The following sub-clause 1.4 is added to Clause 1 of SCHEDULE-I of Annexure-1:

1.4 The base cost for different sectors is increased at 10% and shall stand revised to 10%, rounded off
to the next 10 paisa, of the amounts mentioned in Clause 1.3 of SCHEDULE-I with effect from 01.04.2019.

The Base Cost for different Sectors will be as under with effect from 01.04.2019:
1) Rs. 46.70 per hour of training for trades/sectors listed in Category I of SCHEDULE-II.
(i)  Rs. 40.00 per hour of training trades/sectors listed in Category I of SCHEDULE-II.
(iii))  Rs. 33.40 per hour of training trades/sectors listed in Category III of SCHEDULE-IIL.
SUNITA SANGH]I, Senior Advisor

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.
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|, 52] 73 faoelt, HTeTaR, WIET 28, 2017 /WIS 9, 1938
No. 52] NEW DELHI, TUESDAY, FEBRUARY 28, 2017/PHALGUNA 9, 1938

Frerer A i Iemsfierar v
T2 foeett, 28 LA, 2017

BT, €. TF-22011/2/2014-THSE-1.—ATXT ALHT 0 DA G ThiAT & o qmEeg
ATEE ¥ gateq faar® 15.07.2015 &t Afeg=ar @& 1t=-22011/2/2014-Ta15-1 & @< 4 T
TET ATIFRRT & AN Fa gu Mefatad aiEadl & Saemred Tioq GrEe 7ee gt
STeE=AT 5T T=-22011/2/2014-t8E=-1 fadi® 15.07.2015 & SAqae-| & ATLAT | TH: FAqTeT
FLAT ¢, ATHA:-

1. T HYTET FIA (AR ShIAT g ATHTT AIAEE (3 1T HE, 2017 FEATU |
LR LR
(1) aqad-| it AgAT-1 % @ 1 § Fefoied 39-8< 1.3 ST 91d1 &, 979

1.3 s Seel T e anTa | 5 giaerd @it gfa g § a7 SHH AqgHA1-1 % @€
1.1 ¥ SfeaAtera iy § 10 Siaera (3ol 10 &7 T qOIiteha) &7 qfeerre f&qrs 01.04.2017 ¥

T I
(2) AqAG-| FT ATGAT-1 F T=-2.1 § Foferiaga sfaesrug grm:

2.1 ATLAT-1 % G 5.1 H TIAT Iooiteq AT &5 & SFHIEAT & (o1 a7 UH ey
&1 o ST & qTET ITereror are Y Tg TSN gq A ST+ &7 ATed A Giedgd A, ST Afeswhan
5000 & Sfa TTEreATfT a1 grm

(3) AqAI-| T ATIAT-1 F T=-3 § Fwferfed w1 wiaearog it S0
3. et F oo e o srame =g

1133 GI/2017 (1
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(F) raTEt TfvEToTy, FerT/ereET

(@) S FHET A [AwTE TTAAT FIAFRHAT 6 Gag |, ST TAeATAT =7 = o=
(T ATOT) | ATET TIAAT oA &, TA1/T7=T

@) <97 § ToReft TA1 a2 wfreror srgeRe o forw, Srgt aiger aferarfoat & que =
T 80 fhereex & srfer g2 foura Mefeaw Wieqor &g a&  Gg=«T 2IaT § a9 S 39 T [afed
TSI SATETE LT3 T ATH 33T 8l

HATAT MHTeTa aTershl o AT ST SroreAreff Siafe Afawad A SaTe AT i
ST el

i. TR SOfT o gi/ARTe o forw wfafes sfa wferamft 300 %
i, TS AT erg i/t & forw wfates uta afdvemeft 250 =
iii. SIS oft % Qg /Al  forg sfafas sta wiereret 200 =

iv. ATHTOT &= TAT I &30 AT/ &A1 6 &9 | ATg=d Tei g 175 &
(eTe¥t 3 Afort =Y T sTg=-3 § & 2 7)

(4) A1 T ATLA-1 F @e-5.2 § Ruferfea £ sfoenfa frar srom-

52 THET @ ¥ A= () F g4t svfwe, e auqr gieer ssEal w6 i
“fI9T Ag” FET AT AT FHET T A-ATATEHT FTerer TTAEAT FTARAT I THATTLAH T Flel
TAT THTOT 957 HAT & II0A, S G0 AIAAT Fxi qh AA-S(1 6 JTAT 7T 0 Traqfa =hf
Referfea = & & st

(i) T YT § A (Sdue) g9t sie q9r wtger sweat & o
oo =2 uw

wiawTg Ir=T W i gfagid Tfer (zuw )
1) T Tt & Sfata Fereqor s 1000 ®

2) T8 5t & arg wierer & 1500 &

(ii) fe=rn & fore:

TS HATAT/TAATT F T3 il Th1H o AT THHLT ST AT STTOT
(5) AqAI-| FT ATGAT-1 F T=-5.3 & o Mefertea graearrd fhar s

5.3 9T &=11/AHET FT qadI=E TS g dATdt 9 agraar: f&er e=i/aggt
& FAAE TSN % dgd Sdl/aardl § Heo gId | 99 RIeretihd ATRAT H G0 I41 & o0
JATAT U e sratdr & forg wta =f<h 1500 ® Yid A/Tg T 3¢ & 13T drer ST EaTe &l

STt

1500 % T |1 il 2¥ & I ITCT TErEaT &Y Hige
1) sraTEier forer 3 staw At 1THEAT | 2 WEN
2) SraTE T et & 918 qardt 2 wed 3 e

g, = &7 9 @ qaTat I9d dgraar 3000 ¥ Iiq J7g @it &% IuAsd Fs
STOSAT
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JATT 3 3000 % i /T T 7€ FgrIar RESETE IR
(i) SmaTEE S 3 $aT qardy 2 "yl
(ii) SraTE S 3 AT JATd 3 HaiA
(iii) STETET TrST & ATET AT 6 Hard

Ford T JATY, THTOT 9 T9ere & 19 978 & ia< a7 ITHeare i qardt i fAafaaaar
& UL &F T2 gl
(6) AqAI-| FT ATGAT-1 F T=-5.4 & O Moot raearrd war s
5.4 Te=mm (Teseg@h) gq TIreAur: e &l ®iere Eawre Tiereq J&= e & o0
ATIR TETIAT Meterted g
()smarutes® w9 T 7 orp/amiieE 9 T 7 orhsi o o sweme @t & 10 wiaera sifeen
(i) FTS FTTEA/AFT AHAT ATTEASTHL (U ST AR & 20 Tiaerd srrersh

(iii) Stfeer =7 q9T Sfers 7 ¥ qeW, qEiEE aa/fatermar F oo sraw awa F 25 giaea
EIPEn

TR (Rl T T9re e =11 & IT9reqvr & ATHer § @€-5.4 (i) ¥ (i) % T8 e ana F 10
TSI ST o THHeT hl ATATIR T <F g1 T oAy § 39 ¢2f & forw foee Fod s+
FfErTIEaT foramT, |ATHTRE =7 U AfeahTiar 6T gy UAugsiy & 91 e Harfa
RT3 B, ® AT a9 e AT 7 +qAaH 3 Wiaerd e o ow seferd g

(7) AqFL-| H ATEA-1 & Te-5.4 F A= [eferiad @< 5.5, 5.6 TAT 5.7 & SIIET S0,
ATH -

5.5 TS AT/ o (AT TATSHT hr T o STHT hI9re Tashre Trereqor
9T FX T2 feaqivr saf<ralt & a4t & forg agrarar | <F Sro

5.6 it ez 5000 % &t Thfer it SFRETT TETaaT TAT S5t SAL Hiods, A0 37
TAT ATFEATL STH JTAT/3T =TI, 37 D= FFgT IUese FL7T AT

5.7 yta faerir =fts 5000 % i i I ST TF T8 I (ST HqA, HASw
AL FIAFH ATQ Aq(Zd) * forT <F ST
(8) Aqae-| T ATEAT-1 % GE-5 F Ao MHIEd @< 6 ST ST, ATHd -

6 TEXAIAS oher ST e gy fase § Sta °ier T8 ATt & forw g #
STiar o Gl dhreret e w3 g Ggradr, SEH TeI 93 SIed-SeHE [0 T, dqagia
J=HTE * ATT AIAAV, SHA § Ieahd (auT-aq qael STt TbqT AT TH0E TS (#9037 6
T ragr w|Tor 9 A fegr s

(yFraert & swtEaTe fi d9Tet & forw st wfrearsft 10,000 = =1 Treame;

(iy o afraATdt 3,500 ® Fr AT T L AR TAT THOH AN 0l TTagid | TTTEHS T
gqreesft IRaT  qTeay F AT FT 94T AT

(i) TEATT & ATSTHETHRLOT T -1 o for F] e &% 99
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(9) AqAG-1 T ATEAT-4 F @e-3(i) TAT 3(ii) § FIT T "ML ANTT &1 F THIT 747
SO

TTSTST AT, §<h =4

MINISTRY OF SKILL DEVELOPMENT AND ENTREPRENEURSHIP
NOTIFICATION
New Delhi, the 28 February, 2017

F. No. H-22011/2/2014-SDE-1.—In exercise of the powers conferred by Clause 4 of the Notification No. H-
22011/2/2014-SDE-I dated 15.07.2015 concerning Common Norms for Skill Development Schemes of the Government
of India, the Common Norms Committee constituted for the purpose makes the following changes further to amend the
Schedules of Annexure-1 of the Notification No. H-22011/2/2014-SDE-I dated 15.07.2015 namely:-

1. These amendments may be called Common Norms for Skill Development Schemes Second Amendment, 2017.
Amendments:
(1) The following sub-clause 1.3 is added to Clause 1 of SCHEDULE-I of Annexure-1, namely:-

1.3 The base cost for different sectors is increased at 5% and shall stand revised to 10%, rounded off to the next
10 paisa, of the amounts mentioned in Clause 1.1 of SCHEDULE-I with effect from 01.04.2017.

2) For Clause 2.1 of SCHEDULE-I of Annexure-1, the following shall be substituted:

2.1 For candidates from Special Areas, as defined in Clause 5.1 of Schedule I and Persons with Disabilities
undergoing training outside district of such Special Areas, to and fro transport cost as per actuals, subject to a
maximum of Rs. 5000/- per trainee, may be payable.

3) For Clause 3 of SCHEDULE-I of Annexure-1, the following shall be substituted:
3. Boarding and Lodging Costs
For:
a) Residential trainings, and/ or

b) In respect of all skill development training programmes where trainees from Special Areas (as defined
herein) are trained outside these Special Areas, and/or

¢) Training programmes anywhere in the country where women trainees have to travel more than 80 kms from
their homes to reach the nearest training centre and who are availing of boarding and lodging arrangements
made for them.

Ministries will reimburse Boarding & Lodging Costs up to a maximum per trainee per day as per table below:

i. X Category Cities/ Town per day per Trainee Rs.300/-
ii. Y Category Cities/ Town per day per Trainee Rs.250/-
iii. Z Category Cities/ Town per day per Trainee Rs.200/-
iv. Rural Areas and any Area not notified as a municipal/town area Rs.175/-

(The List of categories of cities is given at SCHEDULE-III)
(@) For Clause 5.2 of SCHEDULE-I of Annexure-1, the following shall be substituted:-

5.2 All Persons Below Poverty Line (BPL), Persons with Disabilities and Women candidates shall be referred to
as “Special Groups”. Upon successful completion of non-residential skill training programmes, and after
certification, the Special Groups will be reimbursed the cost incurred in travelling to and from the training
centre as under:

(1) For Persons Below Poverty Line (BPL) and women candidates at the following rates:

Reimbursement of Conveyance Costs per month Amount (in Rs.)

1) Training Centre within District of domicile 1000/-

2) Training Centre outside District of domicile 1500/-




[d9F I—@Ts 1] A <l TSI« STHEROT 5

(i1) For Persons with Disabilities:

Lump sum payment as per the specifics of the Scheme of the concerned Ministry/ Department.

(5) For Clause 5.3 of SCHEDULE-I of Annexure-1, the following shall be substituted:

53 Post Placement Support for Special Areas/Groups for wage employment: In order to enable the
newly skilled persons from Special Areas/Groups to settle into their jobs/vocations under wage employment,
post placement support would be provided directly to the candidate at the rate of Rs. 1500/- per month for the
following durations:

Post Placement Support @ Rs. 1500/- per month Men Women
1) Placement within District of domicile 1 month 2 months
2) Placement outside District of domicile 2 months 3 months

Provided that the post placement support for Persons with Disabilities will be provided at the rate of Rs.3000/- per month

as under:

Post placement support @ Rs. 3000/- per month Men/ Women
(1) Placement within District of domicile 2 months
(ii)) Placement outside District of domicile 3 months
(iii) Placement outside State of domicile 6 months

(6)

)

®)

provided the placement is made within three months of certification and after post validation of placement of the
candidate.

For Clause 5.4 of SCHEDULE-I of Annexure-1, the following shall be substituted:

54 Training for Persons with Disability (PwD): The additional support for imparting skill
development training to persons with disabilities shall be as under:

(1)  10% over and above the base cost for Orthopedically Handicapped/ Physically Handicapped;
(i) 20% over and above the base cost for Visually Impaired/ Hearing Impaired; and

(iii) 25% over and above the base cost for intellectual & learning disabilities, mental illness/ mental
retardation.

Provided that in case of training of persons with disabilities in Special Areas, an additional amount equal to 10%
over and above the base costs provided under Clause 5.4(i) to (iii) shall be admissible. At least 3% of total
training done by every Ministry in each year shall be reserved for persons with disabilities, in trades as decided
by the Department of Empowerment of Persons with Disabilities, Ministry of Social Justice & Empowerment in
conjunction with the NSDA.

The following clause 5.5, 5.6 and 5.7 shall be added below clause 5.4 of SCHEDULE-I of Annexure-1,
namely:-

5.5 Support for uniforms for Persons with Disabilities undergoing skill development training shall be
made as per the specific provisions of the scheme of the concerned Ministry/ Department.

5.6 An amount of Rs. 5000/- per PwD candidate towards personal assistive aids such as wheel chairs,
calipers, hearing aids and software such as Jawa/ other speech interpretation, other reading software etc. shall be
provided.

5.7 An amount of Rs. 5000/- per PwD candidate towards job outreach activities (including job melas,
employers outreach programme) shall be provided.

The following clause 6 shall be added below clause 5 of SCHEDULE-I of Annexure-1, namely:-

6. International Skill Training Centres offering skill development to Indians seeking jobs overseas, involving
pre-departure orientation training, course content of the domain training with international benchmark,
international certification with Indian Certification Agencies, shall be granted the following:

@) Incentive at the rate of Rs. 10,000 per trainee to training partners for placement of candidates in
foreign countries;
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(i1) Assessment and Certification costs at the provisional rate of Rs. 3,500 per trainee. NSDC to
discover costs through a transparent process;

(ii1) Pre-departure orientation training at the base cost applicable to Category — III.
©)] The phrase “of the base cost” appearing in Clause 3(i) and 3(ii) of SCHEDULE-IV of Annexure-1 shall be

deleted.
RAJESH AGRAWAL, Jt. Secy.
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[ (R&T T 1 Bighi) YR TR & HAeE! 3R Ieady =rared §R1 S i
T3 farferae frrari, fafra, stewdl aen Seedl @ weifua stfargemmd]
[Notifications relating to Non-Statutory Rules, Regulations, Orders and

Resolutions issued by the Ministries of the Government of India
(other than the Ministry of Defence) and by the Supreme Court]

I —Wis 1
[PART I—SECTION 1]

PN HATTT
(@Y vd FEamIRar famT)

% flcel, fai® 6 JelTs 2015

. 8217 /2004—UIGI (WRT)—YRd WRHR, PN HA, PN Td FHRar fd9mT AfAgeT & 8—97 /91—Udll
et 26.11.1993 & ifRTd Al § FH T WR fHy Y HAEE & w9 H (degRT I§ A ol & Al 2 &

frraforRea gfafica Wwag Seoi@ Rd gY UGl &1 IUHINAT § USHM gRT Sl 3 <2 & WPR &l Fald &
Ieed | Uil A1 U GERN & Gd # S S, g R A1 [T SR SR uTeu wesdl JHIT UF oF @ fofg
TG d fhy T €, Siedy a1 uRRemys & gRT enfiiet & Se

1. DU ARBR

(XTii)

(XTiii)

(XIiv)

(XIv)

(XIvi)

(XIvii)

(XIviii)

AR AP,

iy WIRIY ©g, JHIETG,
UGN

[®rs 4. 4 (@R 7a) 1 (42)]
YARY TRABRY,

Ul SR ®g, Blelldbe,

(#ve)

[®ls 4. ' (drdiR] va) 1 (43)]
JARY AP,

WY WRY B3, PIEIR,
QIREEISY

[®ls 4. ' ARy Ua) 1 (44)]
YARY TRABRY,

Ul SR &g, sfead,
CIEEEIERIE)

[®rs & &' (dndieRy 7a) 1 (45)]
JARY AP,

qigy FIRIY ©g, SIYAYIC,

98 (RIS

[®ls 4. ' (drdiR] Ta) 1 (46)]
YARY TRABRY,

Y IR B, FONISTH,

(amrer )

[®rs & 4 (@R 7a) 1 (47)]
AR AP,

Ul SR ®g, MeNrs,
SUCEICICHGEREIST)

[®ls 4. A" (drdiR] va) 1 (48)]
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(Xlix) TR 31y,
Y WRY S, ANE,
(g7p1e)
[®ls 4. ' (@R va) 1 (49)]
I HAR R
NECNESIEE]
dIe : 1 AR PN vd AHIRAT fIHTT §IRT 316 26.11.1993 & 8—97 /91—l & Ted ORI &1 g o Tl 91
H 39 f&Ale 25.11.97 & SIEGAAT G 8—97 /91—UIULL, faTids 30.09.1999 &I AfERIE-T =T 8—70 /98—UMl L,
faTi 06.11.2001 T ST e, 8-86/2000—UTHL, fale 06.05.2002 P G HeAT 8-86 /2000,
faTiep 30.05.2002 1 SFfERIT HAT 8—86 /2000—UI4LL, &l 7.6.2004 I R HAT 8—33 /2003—UILI, faTeh
11.05.05 &I AL F&AT 8—217 /2004—41I (UrS), faTid 20.06.05 @ SRR H=AT 8—217 /2004—UGII (TTE),
fai 08.12.05 B SIRIEAT H&AT 8—217 /2004—UNdLIL (UIS), f&ATH 9.1.06 B SIS AT 8—217 /2004—UTUl1
(@rd), faie 26 fadaR, 2011 &1 ARG H=M0 8—217 /2004—UNI (A1) oI f3ATd 30 Tay, 2013 BT SR
T 8—217 /2004—UIULL (Ud) & dgd \enfdd foar |

BTt A iR Semeiiadr Jared
5 faeeli—110001, f&Ti® 15 JaTg 2015

4. ®—22011/2/2o14—w<s"|’s‘—1——fﬁ:{—ﬁr—4 Do HAE! /il gR1 = dwe fae wml @
BRI H THwUdl 3R AFDIGRO A & oIy ARG TRBR + AHRI AFGUS] Bl e AR IuIad wU A AN
T & oy o Fer & w5 # M Aevs 9 & 78T &7 ST aR AT | SH@T e i R &

i. afed, Sierd e iR Semeiier darerd — afeet

ii. ARICY®, T BIrdd e okl (TUASIT) — 95

. AL IR A2am, I e e e (Trgadia) —

iv. 2 faumT, fa ware & 9y, S Sgad afte & WR 9 &9 & 7 8 — 9

v. PRI BT SRIEAT § & T4 F3erl & Ui, S 6gad 9fd & WR 94 9 P A 8 — 95
vi. T T RICTAS AR WR) H DI A HRIHH /7o & g9 uqd diea — e
vii. Agad Afd, B e iR IegHeiiadr F3ad — 9aw |id

2. g Afafa ufdreror gerdret, RGN AN oRkaT GReE (RS LULE.) iR U oy fauivsi e arfiaeRe]
(ChElee), ST I8 AU HEl & Fde # mawd F9l, Bl T B |

3. WA AMGTE Al & e v 71 gaR 8T —
) faffr=1 PIvreT faPpr THIHT & BRIBIT BT THIHRIT AR T8 ThwudT R HTTHIHRIT AT |
(ii) B fabprg drimAT & T ufderor arTa &7 FHem oA/ Ffed BT |
(iii) PIoTed AP drRipAl & AU fAcuTyor Jevst & THe BT/ FINfErd BT |
@iv) gf1eroT dRTd & forg urgasAl / T8l @ SUNEHROT B FHIET BRAT / HLET T |

v) forddT goiell &1 M Ffde 7 3R 99 Toiddl & Aregd 9 IS WR R iR gerdmll / Jedidhi
% UFal 99 @1 UfhaT Bl STAITST HRAT JT I8 ARSR R 30T T3 UfhaT Bl I Toidl &
B AR CIEEI TG

4, 9 IAfT BI ITgag—1 U= < T3 MG &1 TRl Bl IMNAT / FeNfT e o1 erfdaai o sl |

5. I8 Wi 9¥ # te aR do@ Hl rar fedl §Aed /T /o WifiauRST & Ry W Bt Y 986
IR FHdl T | WG G Aee Wfd @ fEE Q1 aen Jodl & 99 A 6 7S Bl SfaR BRI | U
Ugell 98 H I H-evs AT Th Samdel IR H o g fAfdse grm fo afafy g e,

AR iR RIS {5 JaR fHar Sgem iR awien /Jedidd § UaciiRe afl AEuRE GFi Wl ¥
FIT HaR fbar STe |
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6. R Sudad | Aes, faf= #areral /favmil & SRy wrffad @l o 81 RA WRGR &1 Hierd
faem WMl IR AR BT | T WRPRI A AT I oUen & b 9 U plered b WhrHl B A ATG S
@ T /Y B dNh UHwudl olg Sl T AR AFDBIBROT (AT ST b |

7. S AR & SUdY, SIRREAT B ARG W T B | W TG I8 oA URISAg e @El &
ITAR GO &1 AT 3R IS T 99 UAG Wi § Ay Aee H uRafda & Sgm den gt uRade
1 31, 2016 ¥ FHTET BT |

8. 98& AT fhy O & MR R FRMgER @ S /@rq do® Yo, DI A iR Iermefied
AT & dofc g™ 9 fhar ST | HRT TRER ERT BRIfad B S B PIee A Wl & oy
AT JevS 7 IeR UdggRT Ity fdhy i €

S
1. PIY fapr

vl REN WoH & YIS b forg dIvd faer @ aRvmr € 6 faelt e &= d&e /i o drere
TR1ETo] HrRiEeT IR MR 8 AR IHH ISR Aol sferar b aRumage dRIGT Sl fbdl gfewrf o
T et 9T H) # wEef g9 S Rl wds g uer okl g1 fafted qeifed ok wwifora @1 &iR
S I AR/ W—RISMR U $HRar H A g91¢ R 39 /S9! 31 H gl 8l 3R /31dl BRI ol
Jeax Rerfai &9, O sFIgaIR® dierd & forv fiuenRe WA UTd &1, 3R /SrRfar sHIuaiRe |
ANuaRe &5 & Sitd | ST 31qdT e et / U urd oxe Hdel ded SoHT AR J A & 78 Afvry
# 3

(i) Sifg Arbe H 98 ot arell @ forw ufdrerur srafdy, fvl oy wfafyr gwmr fAuiRa fev v & Ryare

=GITH 200 TS B B (RATAD AR /AT A T Sifg ST ) |

(i)  UB 9 & B RQUEUIE) # o AfddEl & UFADIAIBROT JUAl P I+ @ foy gATH 80
HUS B AET0T orafey BT, R o ofiR 3 € Sifg ST wnfie € |

(iii) T AR g a1 Ried (Hoe) H HUaR®, IR—iudiRe Al JJHder URIE & SIRY
DA WG IR g Afdadl & AW H TH Bl ol ARGl AR IADT JAE, AT rawads gal,
DIETe fIHrd & WY H AFT ST arell {057 areashA &I URIETT J&TH & & 918 {har S |

P &7 IR ITY Fd HrRIGeyl, AESTh TR 3 S fhY T Fo BRI BT DI (AP H AT
gear [Py U dRieaml § Rere fear S| s= 32 8 a1 s0Y 3ffdd &1 @iy are BRishd |91 81,
399 0T anfeis Ar AT @ BT & O Il HIUAT G¥d d8) BN 3R AR dTTd HiFevs U
I HTT W AR el 8T |

2. CANICEEAR UlodshH

AT9e (Aafadd) diere (TH HRIeY AR, AT iR WS /8 ¥ WA SRS SeUdTd HIerel i
2), Prerel Ufevr ufhar & A= 3T B IR I -1 3§ SWad ¥l Uredsd "rsgall ¥ Iugad wU |
T fby ST |

2.1 TSR] BIRTe A e S (T.UH.aU%) & AT /Ul

HH @ 9 B did gwdrad Gl drere e drgasd faie 27.12.2013 &1 SRR I diera @
EAT T (TAUH.AUD.) & IgHU BT ARV | 39 A & favta a1 ufdieror /et wrdeA /uragssal §
S RE & IR & AT © b 98 TITA.RUB. $I MG & IRR d9 B dRRI & 18 (3FIiq
27 f&HaR 2016 & q18) TATA.RUG. AJJUAD 8 | ARPNI facd Uyor fhedl uireror sreran <Aférd wris /
ureashy S Refd 4 Sucrer €l 8N Al 98 TAUH.AgUh. Iguleld | 8| YRA WHR D A=
HATr! / faMT /50 WRBRT / TATHRIT, /UATESI A, /83 dierd uRY&l gRT Ueellgd / srgdrfad |l
fRTEToT UeTaTsil BT UA.UH.RLTH. B S TSN Bl U BT AMTLAdh SN, U1 9 B W), Fafda Iear
G dTel / AT B arel HIBRI §RT S Al A 8l faar Srgem |

3. $IC oS
3.1 T IR WHR &1 e ff W & oidta facd aifita & uf¥eror srdewal & a8 g e

AMaeTSH & 6 g7 "W AEGel’ & AR URUH urd fHy 91, R W fEfaRed sge w o fammr
fopar St aife a8 giftad & we & gaia ufderor sraRemr SR e faedE ©
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(i) FEY VR0 AR fARTHR FRIET0T ISRV 3R IULR, IS & §adD D JJAR B |
(i)  SUgad 37edT/IrPHa arel RS Fgaa fey ol ok o e, aRers afeor aeasmd (Sed)
forar garm 2|
(iii) e Rl & oy SUYE IR TA.UAR[UH. / TA.SLIMMS.UH. Bl MaThdRll & ATHU e H s
frTa—avg &1 g 7|
(iv) B3 AR Ufed &7 TSN MR (ADHAR) ¥ ST & |
(v)  oared &1 ffsar Refs, afe smavas &1, e 2|
4, DIl fdrd BT gk
DT T G BT WGd Jalid UeT YAIO & 3felrdl Hierel fadrd alRemsi & urd alRems 7171 gR 8
4.1 P 9 (@® ®IN) H T8 Al arelt @ U & forg gRemm ot g 7 f=feRaa el o1 wnfie
o SITeT -
(i) qIf¥es MR TR =ATH 70 RIS AHAdgdd TAIOIT qRenfar &7 afver w1 89 & 39 789 &
3eR SR (Aol 3R WRIGHIR <N 3R Siivl U gaaw 50 wfcrerd ufdrerefi, Aol drel
RISAIR # A1 e 11,
WY, HATE /TR, FRISR /Igeiiadl @ oy 3F w9 9 495 T8 WM 31 [aRredms,
PRIGATA BT TP, WA sfefegaven, AMIMTS RfRl af & MR R Augy) iR FRIGER &
gforeraar § uRacs & forg w@ds i |
(i)  AoIGY dTel ASHIR iR gd Rreqor & A9 & A § SHIGIRl & U9 Sifd | d91d fdar g
foraw MR AdH Al & aRIeR Aoigdl el iR U IFiqaR ST a1 el o=y foraraar &
|1 I AT Iod WR WR AR DT ARG F FATH A9 He I DI 3@l & fo Sifg § a9 & |
(ii) WRIGFR & AFe H IFIGdR VAT 3fTolifdeT Fwes Tafafe™l # damue w9 3§ R gan 81, S
TS IS PI gite | YA BT 3@l U SeH Bl WITUAT H 8l JAd] IAGP B BT A 1
1 JFrar AfIRET 3T $T IS U FHIVT (§b FTHE) B 3Aal UET HIg A ISUYH SR FAH
Py ST IY SRS BT i HefEd HATery /e ReEiRa av |
42 ugel W B Bl SfRUeE 3§ Rl AR & YA DIRICTBRU AT BRI I & AFel H <[
70 wfcrerd W fad, diered faer gfievr & g1 8 & 14 e @ 3ia} gAad 3 ufawa iRsfe # gig
arel B |
43 IATAR®, IR—iu=Re 3erar fHll ATTHRIG ¢S 31ral Hioe H fg9acl URIETT & SIRY BRI
JRTT PR aTel ATl &AM H W g SISl IR B A=iRe AT iR JH0E  ((aedd 8 WR
I ureasmH &1 aRME ¥ aRA & 916), T A9IgY arel ISR & A1l § dodblel SR URad! STGT dsh
% forg SRiEaR & s Aol & Sfaid #oiqyl d Fgfed gfq 81 Jferar WRIGHIR & A9l § 4.1 (i) &
it o ot Bl &, 39 ward &7 uRems /T S |
5. o divor & A

Pt faprT hHl & favid fac aivor @ reaver f=ferRaa & 9 fa=ft +ff w1 & forw Suerer 2

(i) DI AP AfRIEvT & oIy SEaERa T & Jord / S~1a9 2g YoiTd @ qRT HRAT;

(i)  TCNT—3TelT Afdl & ARIEr & et T RT &Rl O TRl & d18 o1 dTell ofiTd enfie @ |
5.1 HATerdl /favmdl o gier & Aecel & Afdd@iexRer § 9 gAYe iR uRumEl wopwidl 1 9
AR SR | el B8RT | S99 9l TfRTer veTaRll | SmAIfia by U uikieror BrRiGH B e H

AR TGN | 37T STge—1 # Ay 717 orgaR faw divor & #Aecs 859 9 faeme iR 8 @rerdt faard
O IR AT BT © Sl AT—3TelT ARl & uflieror amra &1 fawd amor a=d & |

Ry, uReTT & fo raiRaHT & gord /IR &l qu R aTell divie fadmrd won /Bl & "gcd 3T
e AEel & IgaR B SR I8, ST fF Hefa HJErert /v grr fofa form i 2

5.2 ol AN IR WRER Bl ff T & Sicia ufieror o Shaddd Y1 &3 dTel 3R JATrT
Py S arel uRS uRienell & Al H Bierd e ARiE ARt BT I STRgE—1 Ud STgEi—IV H
fau SrgaR arar foar S |
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5.3 A1 &1 5o 1, 11, 11 H g ¢S /g B fHPT, IS Hiered 3edl oidl (TIgE.RUB.)
ITHUT B ST ST 6 AT 27.12.2013 @1 Bfdwie ARG H= 8 /6 /2013—8d. g1 MOy fawan
TAT 2| 37 AT BT Hefd aRierr uredmd ye fHU S gg YoiiTd Y SR gEed @ & WR $ IAER
R qHfa faar T o | w3rer / fanT S ureaswHl @ UgaH d)d & folt Wdd & Sl 3 ¥ e Ao &
I afipa Py ST Ao & 3R 39 Al & AT 78l M dTel UIGABA & A § IS & WRHe 3
U fHaT ST APl & 3R S 918 "W Aes Al B FgHGT U< HRAT BT |

54 ufd ger e} | f=farlRad arTa ged enfie 8rm -
i. SECARI BT ShgT B

ii. A @ 91 Sfe /R
PIGRER]

iii.

1v. SEISIEEE]

v.  ufrerdi &1 uflreror

vi. SR

vil.  STTERET AN/ SUART Giaenei w1 uRkeines
viii.  TRrefor AETIAn

ix. ol gl

x.  Oferet &1 9a+
5.5 39 wHes! ¥ ) fages @1 igAfd “arr Aes | & orgHed & a1 & & S |
5.6 3eX AR Ao & oy |ergdr - wfauy sifaRed omra el o rgafa e fau srgaR yew @l

@ frfaRad & fog g @ Sirgef:
%) ey ufdreror 3R/ srerar

@) ©F W B fAerd uRerr edmAEl & AWl § ol A9y & W oem arel uildemmeft
(GrIgE—1 H AIRHINE) 371 faRIv &3 9 arex uRiferd by S 8 3fR /ferar

M < H R e ulerr sRime STEt afger altenfal @1 frecan ulenr @ 9@ ugen
B U AU R 9 80 fhairier I Ifffe & I T BT TSl ® 3R SHd fory s grr
BEX TG IO @ JRAT urad @ S & 2|

AT / famm, srRgdi-1 | fau srgaR ufd afieneli ufty fam aifdepas W & sl <& ok @ @

SN @1 AR aRdfdd &% IR BT | 59 TN & fo el & Siforl 1 g TRl H & S ¢

(i)  gRaE" aTd : Y &3’ | 9rE” Ul urd o 9t fauy el & SHicdri @& oy -
@I URded oNTd, ST SE—1 # f&=r 7 8, <7 B8Rl |

5.7 AT ST - Wiiford & /Haer 3R uiemefl g & Ael § SiEl ufierv JnTd 9 SrfeRge |
dre fael wRermell anfe ¥ faRew fa werar e | donfu, ARl & & 9o & fog w&fea
HATAT / faMTIl &1 JTFHIGT UT BT BT |

5.8 qUF B ST arell Aferfa S Sl /T SRIEAR! ¥ agell oIl § 0 I8 giefa - & foy 6
afRrer FRIGHl & fU g7 Y IRNGAR TMRAT 9 ARIEY o 8§ SR uRierer uewsd & SRM e H
TR BT o B &R H A A B forg AT UfRieror yerar ufd SRIRaR ¥ 1000 /— %, (TR.UH.RTH. WR
5 3R 399 W & fo1Y), 500/— ¥. (TATE.FUD. WK 3 3R 4 & Q) 3R 250 /— &. (TAITE.RID. WR
1 3R 2) @1 999 B S dTell FRRf ST afieror Ry 89 & 999 €1 9t | 98 IR U add SRIGRI
P AYF BY T SMQIA ST FRME0 R $RA 8 3R AHAdgdd T Bl © | 9 dTa=il &l FHoT, Hfefor
NI &Td & AT UiRIeTor garar 3 forar S |

59 A U YAIVM 3R HSAied AnTd : AR SRIEAR BT W@hd SR e RfEd Jedied AR
O GEAREd B @ Y o &R qRaied @1 dNTd U Wad qaid ue S <F B R g
IR YAVE &R & oy Wi feafdenery /|vermd e 8[| o7& &I S dTell Al el FHIvE 3R
AP NI Iggai—1 & 78 7 |

6. A &1 raven e dF - URME geTARl B I, T gRomd & SMeR WR A S ok e s
wY # SR B S ST SV # BRIsH B 9T WU | Fraffad we @ forg fam g
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7. R @R S -

7.1 fr—fr=T drere afiernT Wl & ugd Ue Siue, | 3R fadReig grer Aal da Brh arfds
I8 giefa 8 99 & S8 E.EL gumell el IR R 9a AR AT A0 w0 § S B G | ADHIGd
(RCUSSlETe) Tl UM e ®d (TUeNS.) &I W faff=1 drere ufRierr orishHl & gded o aF
(TS ud) § SUINT & fou uRafa far Soem | s9a oramar died faern 3R Serefierar #3rery,

AME IR THAETA. & IMIR W TG IR efded THIMETE. & fAar @ giaem ff e
PRITIT S MY Tl T HaATerdt / faumTl gRT SuT fhu o9 & o Suetey 8N | I8 |ufdhd THaEyy,
Al 3R BRI H IR arel w3l / fmT @& SR W. / THIMS.Ud. AR 9 U Ve & w0 d &
B |

D Jaer & oy dlera e iR Ierrfierdr #31ad §RT Us A1fAd Goidl, = S1er Sire+l 9 @ o
% forg e I3 wnfid &l iR AT/ HATerl / faqmT & STuferd Tatawor dor §aaT & Faie e aa
% o aawad qdH e WAl SUA PRI | §9 R8Pl scxfded TASNE.UH. T8+ o 3Adgie
g S et ST ifd feuer & fog fear S daar B |

7.2 foxfl aRaTe T & sfafa aY ufdrfera ufdenfiat & 98 Wl arell ® AWl § Ud ¥ &1 Ifafy & fore

T AT ST 3R G PIRMATBROT R DI I=AT & AFFel H ARG & YR 8 /YAOH BT S @l

TR & 96 DRIX & wrfa, REIF U9 o AT & AW § 14 789 & forw ¢ fbar smom | 2feT &

fore v d gomell fAsRia & gl S G (9 3R Adgd JMeTRd) & SRt &l 3R a8 fdr

a3 & Rdie &= @ forg ufemfay & fog urcares el |

R SR S 3 & forg fFeafariRaa @rg 8ir -

() afe fexf 99 # 90 uftrerd SRITARl W W ARy Sy tHamETd. H wis ax) Ay o € df I8

I9 99 RN & IWHIGARI & A%d LT A9 ST | §9 Hed & O 84 9 URIET Jardr e fid

AT A UL AT &1 Ueb oo, ST WfRIETOr oW1 7 10 WS R Sforar Ufd SRTaR 5000 /— 6.
P < BN, ST Y BH B, B AfIARYT BT ST BRA B U BT |

(i) TS SHTIR B Y Y9 Il & Al § Th a¥ & foy #eM H U 9R ¢ fhar Sem iR g
PIRIGTHRUT AR I~ & AWl § IAD URIEV RT BF & d18 14 A Pl 3@ & forg ¢ fban
ST | 2 fhy o9 & forw tRmfiex 1 uaR gnm
F) TR g1 BN @& A9 9N & 3fe’ dARh 89 ARy |
W) P IR JA 8 S WR Ui A8 Reie / giegmd aiRsfie |

M R’ SfHT Sy & &g 9@ S W ST Wi A B BRAT AR B (ST AT T3l T
i & ) |
") It - ST & 9 RIS 31 @y 2 a1 U AT @l Jafd &R gERT Sifg g1 # 3y
a1, Ut aTel Sig BT Bl &7 BT BRI |
(i) ®reret e @ foly YRA AR &1 ¥ facd 9ifd Bl &1 qedidd, HaTed §RT fral §a1ed gRT
qeHTAd ol §RT W& o9 ay 91e fhar Sieem sik aRvmd U 9 &= dTell Il & a1 Y8q &l

FHIET @ TG | g HRIFwET B aRAmTEe @ gRemE) d Juh (STIGART /IR / HieTor
TETTRH, UA.QH. R UG, STUTe &1 S onfe | ur<y wisd®) Ml gftedl & uR\ifya fear s |

8. TR A R AT wedr i :

gTcTifh, DIvTel fAPprT 3R ST HaTeld U FHf~ad STl SRl JMfAJTH IR BT AR W IRT
BT, YRS HATed / fmT Hefid erie wig /ol 9@ ugem @ fof daex /Aimfes &3, g s
[P U8l @ MawIHhdl B, WR ORIy &I dfad dRd 8Y, VMG TAR BT | 3 WaURS! (Kdhsles),
fagyeRy fRITaT SeT &l Hde=eiial fhar SiEr, O I &1 S1fi= 3T 81T |

9. IR1eToT YRTATst / Heidheh! BT Uel qT :

T D WRBR HRIDHA /T BT BRI I AR Yeramsi /qedibdl & Ry fhar s iy
I TR W U H 8, dl s Wk R AR ufhar @& SR @ e | U wR wR gy
TRl / qeidwd! &1 el a9 & fog gahel ufehar oS \_rITQTﬁI I8 ufshar, Adex fafdre amell /vei o
HAT H#ATerdl / fanmt /&3 dierd URYal & WREel ¥ Agayul dRe BEM | 1Y, U1 qeTdmell / edidhai
BT U S BT 1 UHAT BT I TR OR USATH Toid] §RT fAfSrdm= e |
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SR
T s
1. CSASING]
11 faf= daext & forg 9o orra o1 g 8nRft —
() orggEA—II @1 &oft [ # Eag ¢si/daexi & oy 385,/— . UfdT et ufdefor |
(i) orIgA—I & Aol 11 % Giag gei /Faexi & forw 33 /— 5. Uy ser ufreror |
(iii) STFA—II BT 2ol M1 # FAag gef /aexl & oIy 275 /— 2. Ui €T Ui |

NI 10 Wfcrerd i 9y @7 Aaed gig @ Sl 8RN iar Sl A "G At gRT ok fahar
TG W’ fhgl ] WS & 9| gAdH afd 6 HE @l gnl |

2. qRags arTd

2.1 faey el & 91} UfETor Ui BRA drel A9y & © SHEaRl & foTU M-S @) gRagd o,
ufey ufdremelt arffrpad 5000 /— %, & 3fegefd, < 8RN |

(i)  fr=faRad @ forg < sme:
®)  IAARNG Ui¥eror 3R /AT

@) 99 9 DI e ufieror sridHl & AT | STel ARy &5 | e arel ufdremeft (s wEt
T2 gRAIE) 39 a9y &l & arex uf¥iféa fou Sma € ok /ererar

M) <w H A A SiTe afleror erisd SEl Afeen ufential o frecdd uierr dg ae uge
P forv ooe exRi 9 80 fhalier & 3fdd &1 IAT B TSl & AR S SHP foIg &7 T8

ARAT & AT S AR Aol B FfAem Iard 2 |

HATerdl g1 ufa ulemedi ofq fam siffean W & eremdiie ok iR Wiv @ aRafdd anTa &1 afgfd
fraforRaa arfeledr & AR &1 STeI:

i X A0 arel IER / ar-yfafed ufa ufdrermedf 300 /.
ii. Y 2oft arer wreR / FHear-ufafed ufa aflemeft 250 / —%.
. Z 2ofl aret wreR / Hea-ufafed ufa afdemeft 200 /—%.
iv. TAIT &3 3R Big T & oy GHRme / o &3 & 175 / —%.
wu # rfdgfaa =2 fovar war 2
(@re=t & AR B G -1 # & S R)
4, qiT et HHTOT 3R HeATB AT

41 e SHIqaRl BT wW@da 3R Ueurd Ifed Hediha AR FHOH GFRREd d- & g w e &R
ASid &1 AN, e AR TAH &)A & foy wifdga el Wda g uet & g 8rf | I8 IR 9
dNTd @ Sfarar BrRft iR ufd SEIEaR 600/—%. W 1500/—%. @I Y= H BRI, ST STe—3TelT
ATy /T fof o |

5. fRly &= wE & forg arfaRed \gm™an

5.1 faery el | ufRreor qa ara @1 JAfaRed anTa $1 S JaaR I, OF 3R HHR, f2eree
oY, IaRIES, AVSHM 3R PR g W, dead ik amuell Iuare (TS s.) gRT wwifad forell, Sir
T8 HAT §RT FHfdd Hrd Ao & forg aifafeiRa (1 g8 g8l "y &3 & wu 4 Hafia 2) far
AT B, H FAY MY DI [TH™T SRIGAT & 0 Jol AR BT 10 iR & aRraR AfaiRad i1 €1 Sy |
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5.2 R AR DIET IREAT HRIGAT & AHAddd G G & 916 AR JHA0HE 8 & 918 91 Afgar
SRIGARI TAT 3T ARKAl $I ARMEV &g F M-S & oy A= H I8¢ 1¢ @4 31 ufcgfed Fr=ferad
T W Bl S

T W1 aT8s AnTd 1 Hfergfd T 5. #
1) farg & 7l & 3fex ufdermr &g 1000 / —
2) e & Rrel @ qreR ufier &g 1500 / —
53 T & 918 Wl AU Bt Ui Afaddl Bl DAY e/ Jqard § O gRAuT dd # g
PR B U A b 91€ B AT EfaRad @ & forv ufy A' 1500 /— . @ X W SHEIGAR BT
NICECURCIL I
TR & 978 Wear @ Wi J18 1500 /— 9. @1 &X | gy Afga
1) et & el @ 8ier e 1 /T 2 HEAT
2) e & et @ qrE” d=nh 2 HEAT 3 HEMT
5.4 arerad gafcdl (s Sn) & fof ufieror: Ja orra & ifaRed, Ja ard @ 10 URed & aReR @l
JfaRad IR R AfFddl & oy Suaer #R1IY Y Sierd e dRieHAl & oy ga™ &1 Sreel | vy,
fRy &= 4 fisy Sl & ufen & 9l § ST gHd §df dFId, Hd RTd @ 120 HfoRd @R | ge 9y
RS HATI §RT X AT a1 @ Afierer &1 gAad 3 ufiwrd gl # orrad @fddal & fofg smRfEa &,
S o Ao <R SR SIRIBTRAT HaTery, reraddl SR fT §RT TAgE.SILT. & A1 §gad wu # ol
foram T 2|
A1
FEfRa arTd 2o & R gl &1 gl
3. SET /HFeX II—HFR /&8
071 SO—I1 SO
1. PN Wl @ 7, uguTerd,  BfY, gerRigurn aETar, HARIT UTeAd, E—Aooll
GA—AFBIHR0T, URYE Tl B W, JH o Hell— dF9Ts, B, Sied
(frer) Py, 9= urer= JuTd, oTg a9 TS
IThiTd HIgaR IedTa
THEPROT 3R Heaae= (YT
PIC UTel, UM, |9 3R
fafdy I@TR)
2. uRuM arere A, RINICZCEIR|
hee feargfHT

3 difcHifed fafemior, siferifed wwa  sifemifea fasm

4. died SR wWRey W 3R @R, eI defl, HES)

mgfas fafeem

5. dIUGTHINS. e, SrETaReT, 9T

6.  goilTd A hiseerd, faea Jite

7. RA AR HT AfEr SR G, W@1e 3R A

NERGIRERINSEY
TRARHRT
8.  fefoT fFmior, IR, Bidde  UT, AHS! BT BRI, 99
BIEINACEERIN

fRrer QIR Brerer A foreTT, Breter fawr Prerel TR (DpifafefT)
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10. SIISIID soldeid Rived fSogd SUMIaT Soldgifd,

11.
12.

13.
14.
15.

16.

17.

18.

19.

20.
21.

22.
23.
24,

25.
26.

27.

28.
29.

RS HfT SUHTRIT AT

ETe] THEHNIT FEN

PR IR ATST—oolT

I 3R ST
PIRECING

3R fafmafor—wronRe=
3R TR FHSrEHET

Tel TGhROT &

I 3R T fafemfor
THoNT St

SIHRET AR B

TIRY GG

g 3R s
S &3S ST,

NICEREEIE]
dAfTRe®

TG SOl
AT AR FARSH

T (ArefH)

2 DXH]

(i) ferfrear &R ar
ARIFT— 7T dHAIRRA

gfhar SeeHeIH
BRESN (WSl g afea)
TS B od AR TS |

I W B A BT fATor
wrregfedwar o1 fafmior

T 3R fafemior
AT o, O

T (A fH)
T I Br fEior

[EEARCINECIl

RS HfT SUHTRI AT

Tl TRAhRUT Hdex oI
e ITE, Bel, ool
STTEH, 31 iR 31
Sare, @rer ([Afer T

ST, Ug, W gy 3R
Yot
BHTaR g1

TEATS Hefl AR ITOT
Tyt a1 daE, H9 Red,
dag M Prera

g AT B iR TS
JTe, [EATS bell— A
PTG DAl

AHEIRS WReY SE—W, Hag WRY T@—"
TRY g, T8I,

fIR® WRey TG

(@ryor SR ey fer

TJAT WY HIS AT afed

IRECANARCIE
PRUC, B

AT SR HAR ANt

wrHgfehar @l fawm
HRIR 3R AlfiRe®
| YeEe, IR 3R
sy

fRmior AT, flhem fomior

qfear fifeT
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30. Tl AT
31, ISl ok St faera oieifTe SeladiRRIT BRG] Soldg R
32. Rea WR ydaTed, TheEienl  Red
33. 3§ faferror TS, TH / gERMII
34, el [T, 31 3fR gRem
ENIEE]
35. Wl el & A & fafefor o dar
36. Colld ead IR AR CelldTH AdT UaTal,
e 2USHT & fdehd 3R |ar
37. T (CHCISe) BdTg, TS, CHRICISH,
ferrs &k 3, w+a
HISER BT TR
38. T 3R Ity bR e IR, HihT fiiey WhR, THUUSE!  ITAT AR gded
JAT IR BTSHDIUT
39. URIRG /TRIRATT Adex M & 9049 (TATHRR) UfeT ok Radd=r e99r w9 — wR¥q
40. 3T AR THT PIE ¢S Off W TET PIE ¢S S ST QA BIE @S S Iuat
=t siforar # 9 am fr=t siforar # 9 am fp=t siforal # 9 am 9w &
arq & arg &l
SAIII
NIRRT UferoT AT & forg wRe o8t &7 srofiamRor
H3. T "X & U H aIfipa e "Y' & w9 H aiffea R
1. 3T uQw fasTaarsT (28 |qe(g.u.)], faemeEusTd (), JX @)
2. I Tarerel (3.u.)
3. feEr YeT (3.1)
SN ESLENCRS)
5. BTG e TR (g2); TR (ZT)
6. feool fereell I ot & (Z.0)
7. ToRId IEAEE(Z.Q.), Iofbie (JU.), STHTR (JT.), geiaxT (JU.)
8. BRamm BRISTETS
9. SE-BHER ATR (GT), 7 (G7)
10.  SRETS SHRIGQR (JT.), g9a1E
1. ®HACH TS (30 JTH (JU.), BEeI—URArS, AR (1.
12, @xd DrEfiars (JU), difea (1), feaay=d (1)
13, HET R IR (ZV), $ER (AT), |l (4), STIgR
14.  HERTY I G9E (40) SERIGAl, AFMYY (YU), MEMmare (gu), Tw (@), Fde
(%), 307 (V). WeMgR (LT, PIeETR (ZT)
15, 3ffeaT Hch (IT.), YaTeaR (I
16.  ggad TN (30
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17. 999 IYAER (Y U.), SMeeR (Y U.), Jrerar

18. TSI dIpTR, SR, SEYR (JU.), el ()

19.  df¥er -Tg I () o (71), ey (Iu), ®EdeR (JU), fefrue (31),
EESCRS

20.  TIlTHT EENCICHCAY IRATSA (JT.)

21, SR yew IREEE (U), WS (JU), MREEREY), e (1),
AT (GU), Wl (GU), PR (FY), geEEE (3T,
TREYR

22, STRGUS BIABIAT (1) TG (3.0

23, Uf¥EH §ITd SIRERICICRY

faf=1 3l /| T & W U Wl ST SRRl /], R X SfIaT Y @ wU W aifigd del fhar T 8, @l
7" & wU § qifiepd faar T ¥

@Rt/ Hdl B ISugad AofiaRer, 2008 # B 9T IMRINT & IFAR TAIRY. & YA & oy WRA we’l /el &

STfeRROT A STIARI T 2)
A1V
g amor
1. A SR B B A Ui¥eror yarameli o [t FefaRed oggel & IgaR SNl &1 S
[Eas] H AN BT HfrRraan IUARY & D
T e AREreff & aral AT axgen T AR 99 g% B W
gferfcr ST BT Hehdl RIRT |eT HR 30 Hferd
IERIR 30 wfcrerd g fhed &1 70 Uferd SUART fhy M W iR *Aaq
70 wforerd uRfe afenEiRl & a9 8 & warer uferor
% Tl BT W
GRIR) 20 ufcrerd + udd yEIfora ufdrermeff | axgeh A ARIETRT B AfRrerr iR gHOH QRN W
g AT AR AR ST & Al M
=g 20 wifcrerd frfoaRaa o= amenRa afRoms
2. RIET NI BT 20 AR S aRem (Fge f6w) 9 91 el §, FrafolRad & ereaefi= ufieor g
SIRI @1 SITgaT:

() wfRreror yerar, orgEd—II W1 4.1 (1), (1) 3R (D), 42 3R 43 @& If@d ura gRUME W 100 Hforerd

T B oy are g

(i) wifRreror gaTar @ FrAfoiRad # 9 Bl &1 IUAMRT TR JAT AU AR WR YA AT SIgam:

T8 Wl & A H 50 W 69 WA SH AN B A9 R U o g @ 3 HEW @ 3feR
HH H PHH 50 TR ATH Holge! ISR YA uiRiemefl’ & w9 # o far T 81|

50—69 HfcTeTd VAT SHIGAR 3R Y: BIRICIHRY TAT DI IIT P Al H 14 FEH & 3fax
9 | F9 3 vfed wRefAe @1 gfg |

ATEARIS T8 AT HIIC H ATAITI URIEV B 50—69 HIId Uy ARIAT 3R w70 o
dohlel AT Rl TG dsh @ ol Hafd dieret o0 & IHGRI &) 7oy # |gfad gig &1
AT W—RISNIR & Aol 3§ o gae 1 & URT 4.1 () & i &1 T8 2 g Bl & |

(i) afc 9% 9t & w7 H TP ¥ @ @y # urad uRUI /g BIRTAIHRUT AR HIerd I+ & AW H
14 WEN H AT gROME e & g RIS @ TR SEAINSId X8l 8 Al RIEvT yeT $ S9
TS/ Pa ORI # A #7 §7 PR < P ol BT S MR AT AU AER R I YA b
SIQT

®)
)

M
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(iv)

®)

TS Wil & AFC H URIE0 QR B b 3 A B IR PH W B 50 UG RATH ForgRl SR
g ufdenet & wu # yEiforg ufdenfeit @t 49 uftrera iR S I A9 @ AT 89 R |

U BIRICIHRYT AT DI I=IT S Al H 14 HEIH & fax $F A A 3 Hfcrerd ks o
gfg drel 49 IR &R IW 1 FIforT SRNGART &1 HAT B WR |

AEARIS ¢ T BIFC S AT AJHITI FRIETT & AFel H faiRe AT AR FH0M,
T Tohlel I URad| IcdTad dsp & oy Gafdd dierel &0l & SReari &1 Aolgd d Ffd
gig JFdl FRISIR & AFel H agdd—1 & U7 4.1 (iii) & fqid &1 T o Y- &R drel
SHNEIR] @ F&T 49 TR 3R €A 19 BF W | Sa YR & (A6 TH 8 IR AT
AT, BRI wred ¥ | Wl dR$I R A@EH (@ [TOR HRT S g U JRIEr0r gardn
DI T /RIS & Hrafaad 9 gel forar Sy ar 781, W qa fFofa o | §afda d3res g™
TR1EToT FETdr BT U9l W W Bl AU SM @ PRarg 3 |l Hetd #ATedl Bl giad dRd gy
AT ERT UG AIAd HATed /Qoidl &I gfad &) g @l SITQdll | ufieror gerar &I |efed
HATe T U9 9 gel Iy 99 @) Sifige T @ dRig 9 &H ¥ $¥ Udh a¥ & R & 918
S & ol U9er | enfAdl by ST 8 Y JATdE BRI BT JqHR I BT |

afd SRR SAf¥HaH 5000/ — T, & AT Kol AR ARG & 10 U & SRR @ Al fH
99 B BH H BH 90% SHIGARI § HafOd &ARI B Al YASMS.TE. H e fdy I & g &
SR 1 ST |

ST wif¥reror werar iR aRomal & 3T 9 W € SHal Uiedred &xa & forv fa=ferRaa erfaRed wrears=

o
Ul TpdT SITYIT

STel aRom 70 TR | 85 TR ¥ $HUR &, URE0T yardr &I ufd SHIGaR Jd olTd &l 3000 /— <.
P 3rfaRad R araT & S |

STel IR 85 Ui | WX 7, M0 UaTdr &I Ui SHIGaR o dNTd &I 5000 /— %. &1 AfIRad
IR areT B S |

(i)
(i)

ST RydfeT
Hgad afed
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MINISTRY OF AGRICULTURE
(DEPARTMENT OF AGRICULTURE & COOPERATION)
New Delhi, the 6™ July 2015

No. 8-217/2004-PP.I (Pt.)—In partial modification of Government of India, Ministry of Agriculture, Department of
Agriculture & Cooperation Notification No.8-97/91-PP.I dated 26.11.1993 as amended from time to time it is hereby notified
for general information that the following entries shall be included by way of addition or replacement under the relevant
heads specifying officers, by designation, who are authorized to inspect, fumigate or disinfect and grant phytosanitary
certificates in respect of plants and plant materials intended for export to other countries Governments of which require such
certificates:

I. Central Government

(xlii)  The Officer-in-Charge,
Plant Quarantine Station, Ahmedabad,
(Gujarat)
[Code No. ‘C’ (PPQS) 1 (42)]

(xliii)  The Officer-in-Charge,
Plant Quarantine Station, Calicut,
(Kerala)
[Code No. ‘C’ (PPQS) 1 (43)]

(xliv)  The Officer-in-Charge,
Plant Quarantine Station, Coimbatore,
(Tamil Nadu)
[Code No. ‘C’ (PPQS) 1 (44)]

(x1v) The Officer-in-Charge,
Plant Quarantine Station, Haldia
(West Bengal)
[Code No. ‘C’ (PPQS) 1 (45)]

(xlvi)  The Officer-in-Charge,
Plant Quarantine Station, JINPT
Mumbai (Maharashtra)
[Code No. ‘C’ (PPQS) 1 (46)]

(xlvii)  The Officer-in-Charge,
Plant Quarantine Station, Krishnapattnam,
(Andhra Pradesh)
[Code No. ‘C’ (PPQS) 1 (47)]

(xlviii) The Officer-in-Charge,
Plant Quarantine Station, ICD,
Tuglakabad (New Delhi)
[Code No. ‘C’ (PPQS) 1 (48)]

(xlix) The Officer-in-Charge,
Plant Quarantine Station, Moreh,
(Imphal)
[Code No. ‘C’ (PPQS) 1 (49)]

UTPAL KUMAR SINGH
Joint Secretary

Note: The original notification was issued by Department of Agriculture & Cooperation vide notification no. 8-97/91-PP.1
dated 26.11.1993 and subsequently modified vide notification no. 8-97/91-PP.I dated 25.11.97, notification no. 8-70/98-PP.I
dated 30.09.1999, notification no. 8-86/2000-PP.I dated 06.11.2001, notification no. 8-86/2000-PP.I dated 06.05.2002,
notification no. 8-86/2000-PP.I dated 30.05.2002, notification no. 8-33/2003-PP.I dated 7.6.2004, notification no.8-217/2004-
PP.I(pt.) dated 11.05.05, notification no.8-217/2004-PP.I(pt.) dated 20.06.05, notification no.8-217/2004-PP.I(pt.) dated
8.12.05, notification no.8-217/2004-PP.I(pt.) dated 9.1.06, notification no.8-217/2004-PP.I(pt.) dated 26" December, 2011
and notification no. 8-217/2004-PP.I(pt.) dated 30" January, 2013.
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MINISTRY OF SKILL DEVELOPMENT AND ENTREPRENEURSHIP
New Delhi-110001, the 15" July 2015
No. H-22011/2/2014-SDE-I—In order to bring about uniformity and standardization in the implementation of

various Skill Development Schemes by different Central Ministries / Departments, the Government of India has approved
constitution of a Common Norm Committee as the apex body to update and suitably revise the Common Norms with the

following composition:-

@) Secretary, Ministry of Skill Development and Entrepreneurship - Chairman

(ii

(ii

) Director General, National Skill Development Agency (NSDA) - Member
i) MD & CEO, National Skill Development Corporation (NSDC) - Member

@iv) Representative not below the rank of Joint Secretary of Department of Expenditure, Ministry of Finance -
Member

v) Representative not below the rank of Joint Secretary of three ministries engaged in skill development
programmes - Member

(vi) Principal Secretary in charge of skill development programme/mission in three states (on rotational basis) -
Member

(vii) Joint Secretary, Ministry of Skill Development and Entrepreneurship - Member Secretary.

2. The Committee may invite Training Providers, Institute of Cost Accountants of India (ICAI) and other such experts
and stakeholders as it may consider necessary in discharge of its functions.

3.  Terms of Reference of Common Norms Committee:-

@

To harmonize the functioning of various skill development schemes and bring about uniformity and
standardization among them.

(i) To review/revise training cost for skill development programmes

(ii1) To review/revise funding norms for skill development programmes

@iv) To review/revise categorization of courses/trade for training cost

) To designate an agency and approve the process of empanelment of Training Providers/Assessors at the

national level through that agency and validate the process to be adopted by the State Government through
that agency.

The Committee will be empowered to amend/revise the Schedules of the Notification at Annexure-1.

The Committee shall meet once every year or upon request of any Ministry/Department/other stakeholders.
Provided that there shall be a minimum of six months between any two reviews of the Common Norms
Committee. In its first meeting, the Common Norms Committee shall prepare a document specifying how the
review, monitoring and adjustment will be done by the Committee, and what the review/evaluation will cover
both qualitatively and quantitatively.

Coverage: The above Common Norms will be applicable to the Skill Development Schemes of the Government of
India being implemented through various Ministries/Departments. The State Governments are also expected to
align their skill development schemes with the Common Norms so as to bring in uniformity and standardization.

The provisions of this Notification will come into force from the date of its Notification. All the current projects
underway would be completed as per the existing scheme and new batches would transform into new norms in
every scheme and full transition would be effected from 1st April 2016.

TA/ DA, Sitting Fee and other expenditure on account of the conduct of the Meetings as admissible under the
rules shall be met out of the budget provision of the Ministry of Skill Development and Entrepreneurship.

Annexure-1

The Common Norms for Skill Development Schemes implemented by Government of India are hereby notified as
under.

1. Skill Development


Dr B K RAY
Highlight
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Skill Development, for the purpose of any Government scheme, is defined as any domain specific demand led skill
training activity leading to employment or any outcome oriented activity that enables a participant to acquire a Skill,
duly assessed and certified by an independent third party agency, and which enables him/her to get wage/self-
employment leading to increased earnings, and/or improved working conditions, such as getting formal certification
for hitherto informal skills, and/or moving from informal to formal sector jobs or pursue higher education/training
and shall fall in the categories as per below:

@) For fresh entrants to the job market, the training duration to be minimum 200 hours (including practical
and/or on the job training) except where prescribed by any Statute.

(ii) In case of re-skilling or skill up-gradation of persons already engaged in an occupation, training
programmes having a minimum duration of 80 hours of trainings including practical and/or on-the-job
training.

(iii) In the case of persons who have acquired Skill through informal, non-formal or experiential training in any
vocational trade or craft, formal recognition and certification of such skill, if necessary after imparting
bridge courses, to be treated as Skill Development.

Extension work, such as that carried out in the fields of agricultural and related activities, public health etc. would be
recorded as an activity distinct from skill development. These would need to be programmes of durations of 32
hours or more, which leads to any economic or social benefit that may not be immediately measurable, and the
Common cost norms would not be applicable to such extension work.

2. Skill Development Courses

Soft skills (which would include computer literacy, language and workplace inter-personal skills relevant for the
sector/trade) would be an integral part of the skills training process and must be suitably integrated into the course
modules of all the above-mentioned categories in section 1.

2.1. Alignment with the National Skills Qualifications Framework (NSQF)

All Skill Development courses offered under the scheme framework must conform to the National Skill
Qualification Framework (NSQF) notified on 27.12.2013 which provides for transition of all training/educational
programmes/courses so as to be NSQF compliant by the third anniversary date of the notification of the NSQF (i.e.,
after 27.12.2016). Government funding would not be available for any training or educational programme/course if
it is not NSQF complaint. All training providers empanelled/approved by the various Ministries/Departments of the
Government of India/State Governments/NSDA/NSDC/Sector Skill Councils would need to comply with this
requirement of the NSQF failure to do which would lead to their de-listing by the concerned empanelling/approving
authority.

3. Input Standards

3.1 While all training programmes funded under any scheme of the Government of India need to ensure that
the outcomes are achieved as per these Common Norms, the following inputs may also be considered so as to ensure
that adequate training infrastructure and capacity exists:

(6] The overall training infrastructure specially the training aids and equipment being as per industry
benchmarks.
(i1) Trainers with suitable qualifications/experience being hired and each trainer to having undergone

Training of Trainers (ToT).

(iii) Industry relevant content, appropriate to the learning groups, and conforming to the requirements
of NSQF/SDIS, being used.

>iv) The student and trainer enrollment linked to Aadhar.
) Assessments being video recorded if required.
4. Outcome of Skill Development

In addition to independent third party certification of the skilled individual, the outcomes from skill development
programmes shall be as under:

4.1. For training of fresh entrants to the workforce, outcome shall be defined to include all of the following:
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(6)) Employment (both wage and self) on an annual basis of at least 70% of the successfully certified
trainees within three months of completion of training, with at least 50% of the trainees passing
out being placed in wage employment;

Provided that the Ministries/Departments shall have freedom to alter the percentage of wage and
self-employment based on specifics of the scheme that have been designed exclusively for self-
employment/entrepreneurship, nature of activity, local economy, social conditions, etc.

(ii) In case of wage employment and recognition of prior learning, candidates shall be placed in jobs
that provide wages at least equal to minimum wages prescribed and such candidates should
continue to be in jobs for a minimum period of three months, from the date of placement in the
same or a higher level with the same or any other employer.

(iii) In case of self-employment, candidates should have been employed gainfully in livelihood
enhancement occupations which are evidenced in terms of trade license or setting up of an
enterprise or becoming a member of a producer group or proof of additional earnings (bank
statement) or any other suitable and verifiable document as prescribed by the respective
Ministry/Department.

4.2 In case of re-skilling or skill up-gradation of persons already engaged in an occupation, at least 70%
of such persons shall have an increase of at least 3% in remuneration within 14 months of completion of the skill
development training.

43 In case of persons who have acquired skills, through informal, non-formal or experiential training in any
vocational trade or craft, the formal recognition and certification of such skills, (after imparting bridge courses if
necessary) that provide appropriate increase in wages in the skill category of the candidate for immediate and
subsequent production cycle in case of wage employment or meets the conditions under 3.1 (iii) in case of self-
employment will be treated as the outcome of this effort.

5. Funding Norms
Funding under skill development schemes is available for either of the following:

@) Meeting the capital expenditure for creation/up gradation of infrastructure for skill development training;
and

(ii) Meeting the recurring cost of training individual trainees including post-placement costs.

5.1 Rationalization of funding norms across Ministries/Departments shall enable them to monitor inputs and
outcomes effectively. This shall also streamline the quality of training programmes delivered across Training
Providers. Therefore, the funding norms as given in SCHEDULE-I apply to all existing and new skill development
schemes that fund the training costs of individual trainees.

Provided that Skill Development schemes/components of schemes catering to the creation/ augmentation of
infrastructure for training should continue functioning as per their existing norms as decided by the concerned
Ministries/Departments.

5.2 Base costs Skill Development training costs under any scheme of the Government of India should be paid
at the rates as given in SCHEDULE-I and as per SCHEDULE-IV in respect of each trainee who successfully
completes the training and is certified:

5.3. The trades/job roles listed in category I, II, IIl of SCHEDULE-II shall be aligned to National Skill
Qualification Framework (NSQF) as notified vide Cabinet Notification No.8/6/2013-Invt.dated 27.12.2013. These
categories were classified based on the level of capital expenditure and operational expenditure for imparting a
course. The Ministries/Departments are free to identify the courses which can be classified under any of these
categories and in case of those that are not covered in this list, it can be done in consultation with the industry, and
thereafter seeking the approval of the Common Norms Committee.

54 The hourly rates shall be inclusive of cost components such as:
i Mobilization of candidates
ii. Post-placement tracking/monitoring
iii. Curriculum

iv. Placement expenses
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V. Trainers’ training
Vi. Equipment
vil. Amortization of Infrastructure costs/Utilities

viii. Teaching Aid

iX. Raw material
X. Salary of trainers
5.5 Any deviation from these norms would be permissible after the approval of the Common Norms
Committee.
5.6 Support for Boarding & Lodging: Certain additional cost heads would be permissible as per below:
@) For :

a) residential training and/or

b) in respect of all skill development training programmes where trainees from Special Areas (as defined
in SCHEDULE-I ) are trained outside these Special Areas, and/or

¢) training programmes anywhere in the country where women trainees have to travel more than 80 kms from
their homes to reach the nearest training centre and who are availing of boarding and lodging arrangements
made for them.

Ministries/Departments shall reimburse Boarding & Lodging costs at actuals, subject to a maximum per
trainee per day as per SCHEDULE-I. The List of categories of cities for this purpose is given at
SCHEDULE-IIL.

(ii) Transport costs: For candidates from Special Areas undergoing training outside these Special Areas, to and
fro transport cost as given in SCHEDULE-I shall be payable.

5.7 Pooling of Resources: In case of geographies/sectors and trainee groups where the training cost is
significantly higher than the norms specified in this Notification, the Training Providers are free to pool additional
funding support from State Governments, Corporates, Employers, Philanthropic Institutions etc. However such
dovetailing of funds shall have the approval of the respective Ministries/Departments.

5.8 Refundable security deposit chargeable to all candidates: To ensure that candidates selected for the training
programmes are undertaking the training with seriousness, and also to reduce the drop-out rates during the course of
training, Training Providers shall charge a refundable security deposit of Rs. 1000/- per candidate (for NSQF Level
5 and above), Rs. 500/- (for NSQF Levels 3 & 4), and Rs. 250/- (for NSQF Levels 1 & 2) at the commencement of
the training. The amount would be refunded to every candidate who completes the training programme and is
successfully certified. Proof of refund should be taken from Training Provider along with claims of training costs.

5.9 Third Party Certification & Assessment Costs: To ensure independent and unbiased assessment and
certification of trained candidates, costs for certification and assessment shall be payable to an independent third
party including a university / institute authorized for conducting assessments and certifications. Third Party
Certification & Assessment Costs to paid is given in SCHEDULE-I.

6. Fund Flow Mechanism : The payments to the Training Providers shall be based on the outcomes achieved, and
shall be released in a manner as given in SCHEDULE-IV to implement the programmes effectively.

7. Monitoring &Tracking

7.1 Different skill training schemes shall have access to an open, common and extensible data standards to
ensure that their IT systems can share data and do transactions in a scalable way. Standardized Application Program
Interface (APIs) will also be defined for use in the Management Information System (MIS) of various skills training
programs. Also, the Ministry of Skill Development and Entrepreneurship shall facilitate the development of an
integrated and interactive MIS based on the above standards and APIS which should thereafter be available for use
by all Ministries/Departments. This integrated MIS should serve as an aggregator from the ERP/MIS solutions
of States and Ministries/Departments of specific programmes.

To facilitate this, an Agency designated by the Ministry of Skill Development and Entrepreneurship shall put in
place a system for pulling in information from different data structures and provide necessary technical support to
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the States/Ministries/Departments for the required integration and seamless exchange of information. Such an
interactive MIS should facilitate deeper qualitative insights which could be used for policy formulation.

7.2 All the trainees trained under a project will be tracked for a period of one year in case of fresh entrants/ 14
months in case of reskilling and upskilling from the date of completion/certification of training with respect to their
career progression, retention and other parameters. An Innovative system for tracking to be developed that shall use
technology (web and mobile based) and has incentives for the trainees to respond to the tracking system.

The following shall apply to the Monitoring & Tracking Mechanism:

@) If particulars pertaining to 90% of the candidates in any batch are fed into the central MIS, then this would
account for successful tracking of the candidates of that particular batch. Completion of this step would
entitle the training provider to seek disbursement of one installment of the training cost from the concerned
Ministry, which would be 10% of the training cost, or an amount of Rs 5,000/- per candidate, whichever is
less.

(i) Each candidate would be tracked once every month for a period of one year in case of fresh entrants/ 14
months in case of reskilling and upskilling after she/he completes her/his training. The parameters on to be
tracked would be as under:

a) Placement should be within 3 months of completion of training
b) Once placed, remuneration/incremental remuneration per month

¢) Whether continues to work in the same or higher job role till end of the tracking period (whether
with same or different employer)

d) If there are periods of unemployment between different jobs, duration of such gaps and reason for
leaving earlier job without having a job in hand.

(ii1) All Government of India funded schemes for skill development will be evaluated every three years by the
Ministry or Agency designated by the Ministry, and continuance of schemes not achieving the Outcomes
shall be reviewed. Performance here would be defined in both quantitative (Outcomes met) as well as
qualitative terms (feedback from candidates/ States/training providers, degree of NSQF compliance, etc.)

Advocacy and Awareness Building

While the Ministry of Skill Development & Entrepreneurship would design and launch a coordinated countrywide
awareness campaign, each of the Ministries/Departments would devise a strategy to reach out to the respective target
groups/beneficiaries, with special focus on sector/geographies which are in need of skill development initiatives.
The sensitization of other stakeholders, particularly employer industry, will be an integral part of such campaign.

Empanelment of Training Providers/Assessors

All Central Government programmes/schemes will be implemented through Training Providers/Assessors that are
empanelled at the national level or through a validated process at the state level. At the national level, a single
process for empanelment of Training Providers/Assessors would be put in place. This process would factor in sector
specific issues/nuances in consultation with the related Ministries/Departments and the Sector Skill Councils. States
would get their process of empanelment of Training Providers/Assessors validated by a designated agency at the
national level.

SCHEDULE-I
SCHEDULE OF COST

Base cost
The Base Cost for different Sectors will be as under.

@) Rs.38.50 per hour of training for trades/sectors listed in Category I of SCHEDULE-II.

(i) Rs.33/- per hour of training trades/sectors listed in Category II of SCHEDULE-II.
(iii) Rs.27.50 per hour of training trades/sectors listed in Category III of SCHEDULE-II.
Costs would be subject to a periodic enhancement of 10% annually or as decided by the Common Norms Committee
provided minimum duration between any 2 revisions would be at least six months.

Transport costs
2.1 For candidates from Special Areas undergoing training outside such Special Areas, to and fro transport cost as
per actuals, subject to a maximum of Rs. 5000/- per trainee, shall be payable.
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a) Residential trainings, and/or
b) in respect of all skill development training programmes where trainees from Special Areas (as
defined herein) are trained outside these Special Areas, and/or
¢) training programmes anywhere in the country where women trainees have to travel more than 80 kms
from their homes to reach the nearest training centre and who are availing of boarding and lodging
arrangements made for them.
Ministries will reimburse Boarding & Lodging Costs at actuals, subject to maximum per trainee per day as per table
below:

i. X Category Cities/Town per day per Trainee Rs.300/-

ii. Y Category Cities/Town per day per Trainee Rs.250/-

iii. Z Category Cities/Towns per day per Trainee Rs.200/-

iv. Rural Areas and any Area not notified as a Rs.175/-
municipal/town area

(The List of categories of cities is given at SCHEDULE-III)

4.

Third Party Certification & Assessment Costs

4.1 To ensure independent and unbiased assessment and certification of trained candidates, costs for certification
and assessment shall be payable to an independent third party authorized for conducting assessments and
certifications. This amount shall be over and above the Base Cost, and shall range from Rs. 600/- to Rs. 1500/- per
candidate as decided by individual Ministries/Departments.

Additional Support for Special Areas/ Groups

5.1 Training in Special Areas: Over and above the Base Cost, an additional amount equal to 10% of the Base
Cost should be permitted for Skill Development programmes conducted in the North Eastern States, Jammu &
Kashmir, Himachal Pradesh, Uttarakhand, Andaman & Nicobar Islands, Lakshadweep and districts affected
by Left Wing Extremism (LWE) as identified by the M/O Home Affairs for the Integrated Action Plan (hereinafter
referred to as “Special Areas”).

5.2 Upon successful completion of non-residential skill training programmes, and after certification, all women
candidates as well as persons with disability will be reimbursed the cost incurred in travelling to and from the
training centre at the following rates:

Reimbursement of Conveyance Costs per month Amount
(in Rs.)
1) Training Centre within District of domicile 1000/-
2) Training Centre outside District of domicile 1500/-

5.3. Post Placement Support: In order to enable the newly skilled persons to settle into their new jobs/vocations, post
placement support would be provided directly to the candidate at the rate of Rs 1500/- per month for the following
durations:

Post Placement Support @ Rs 1500 per month Men Women
1) Placement within District of domicile 1 month 2 months
2) Placement outside District of domicile 2 months 3 months
54 Training for Persons with Disability (PwD): Over and above the Base Cost, an additional amount equal to

10% of the Base Cost should be provided for skill development programmes imparted to Persons with Disability
(PwD). Provided that in the case of training of PwD in the Special Areas, the total cost permissible will be 120% of
the Base Cost.At least 3% of total training done by every Ministry in each year shall be reserved for persons with
disabilities, in trades as decided by the Department of Empowerment of Persons with Disabilities, Ministry of Social
Justice & Empowerment in conjunction with the NSDA.
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SCHEDULE -II
List of Trades as per the Cost Category Prescribed
S.No. Industry/ Sub-Sector/Trades
Sectors
Category-I Category-I1 Category-III
1. Agriculture Farm Machinery, Agriculture, Apiculture,
Animal Husbandry, Plantation, Horticulture Home Décor Art - Bonsai,
Farm Mechanisation, | Floriculture, Flower, water fall;
Precision farming, Poultry Minor  Forest  Product
Fisheries and allied processing  and  value
Sector addition,
Natural Fibre  product
processing and  value
addition (Sericulture, Jute,
cotton, hemp and
Diversified Products)
2. Apparel Garment Garment making
Manufacturing, Fashion
Design
3. Automotive Manufacturing, Automotive Sales
Automotive repair
4. Beauty & Wellness Spa and Wellness, Home Décor Art Mehandi
Beauty Culture & Hair
Dressing,
Naturopathy
5. BFSI Banking,
Accounting,
Insurance
6. Capital Goods Fabrication,  Electro-
Mechanical
7. Chemicals Manufacture of | Fragrance Flavour &
Chemicals and bio- | Perfume
Chemicals
Plastics Processing
8. Construction Construction Paint, Wood Works,
Equipment, Bamboo Fabrication,
Fabrication Carpentry
9. Education & Skill Education, Skill Counselling Skills
Development Development
10. Electronics Electronics System | Consumer Electronics -
Design, and Sales & Service
Manufacture
Refrigeration and Air
Conditioning
11. Fast Moving Consumer Fast Moving Consumer

Goods

Goods
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12. Food Processing Food Processing Food Processing Sectors
Industries Sectors such as Dairy Products,
Fruit & Vegetable
Products, Cereals and
Cereal Products, Food
Grain (including milling),
Edible Oil and Fats, Meat
and Meat Products, Fish
and Fish Products, Sweets
and Confectionery, Bread
and Bakery, Spices and
Condiments, Beverage,
Aerated Water and Soft
Drinks, Packaging of food
products
13 Furniture & Furnishing Furniture Making
14. Gems & Jewellery Gems & Jewellery Home Décor Art Jewellery
Manufacturing
15. Green Skills Renewable energy Rain Water Harvesting,
Green retail, Allied green
skills
16. Handloom & Handlooms Brassware, Handmade
Handicrafts Khadi, Paper and
Carpet, Handicrafts Paper Products,
Home décor art
Ceramic
Painting,
Home Décor Art
Wood
17. Healthcare Medical and Nursing Community Healthcare, Allied Healthcare,
Healthcare - Machine | Healthcare — Assistants,
Technician Preventive Healthcare
(including Nutrition &
Health Education and
Health Counselling)
18. Instrumentation Process,
Instrumentation
19. Iron & Steel Foundry (including
Sponge Iron)
20. IT-ITES Information and
Communication
technology
21. Leather Leather Footwear &
Leather Sports Goods
Manufacture
22. Life Science Manufacturing of | Pharmaceutical Sales
Pharmaceuticals
23. Logistics Courier & Logistics
24. Management Materials Management,
Business & Commerce
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25. Manufacturing Production &
Manufacturing
26. Marine Engineering Marine  Engineering,
Ship Construction
27. Media & Entertainment | Animation Production Support, Film Production
Media,
Printing
28. Mining Mining
29. Music Musical instrument | Instrumental Music
Manufacture service
30. Plumbing Plumbing
31. Power & Energy Electrical Industrial | Domestic Electrician
Electrician
32. Retail Store Operation, | Retail
FMCG
33. Rubber Manufacturing Rubber, Nursery/
Plantation
34. Security Security, fire & Safety
Engineering
35. Sports Sports Goods | Sports service
Manufacture
36. Telecom Network & | Telecom Service
Infrastructure, Provider,
Management Handset  Sales &
Service
37. Textiles Spinning, Weaving,
Textiles, Knitting &
Processing for Cotton,
other Manmade &
Synthetic Fibres
38. Tourism & Hospitality Food Production, Hospitality, F&B | Travel & Tourism
Cooking Service &
Housekeeping
39 Traditional /| Glassware Painting Clock and watch
conventional sectors Toy Making Repair
40. Other Sectors Any trade not covered | Any trade not covered | Any trade not

in any of the categories
above

in any of the categories
above

covered in any
of the categories
above
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SCHEDULE-III

Categorization of Indian Cities for Residential Training Costs

S.N. State Cities classified as “X”| Cities classified as "Y"
AS llel
1 Andhra Vijayawada [Urban Agglomeration (UA)],
Pradesh Visakhapatnam (UA), Guntur

2 Assam Guwahati (UA)

3 Bihar Patna (UA)

4 Chandigarh Chandigarh

5 Chhattisgarh Durg - Bhilai Nagar (UA); Raipur (UA)

6 Delhi Delhi NCR (UA)

7 Gujarat Ahmedabad (UA),Rajkot (UA),Jamnagar (UA),
Vadodara

8 Haryana Faridabad

9 J&K Srinagar(UA),Jammu (UA)

10 Jharkhand Jamshedpur (UA), Dhanbad

11 Karnataka Bengaluru(UA) Belgaum (UA),Hubli-Dharwar, Mangalore (UA)

12 Kerala Kozhikode (UA),Kochi (UA),
Thiruvananthapuram (UA)

13 Madhya Pradesh Gwalior (UA),Indore (UA),Bhopal (UA),Jabalpur

14 Mabharashtra Greater Mumbai Amravati, Nagpur (UA),Aurangabad (UA), Nasik

(UA) (UA),Bhiwandi (UA), Pune (UA),

Solapur,Kolhapur (UA)

15 Orissa Cuttack (UA),Bhubaneswar (UA)

16 Puducherry Puducherry (UA)

17 Punjab Amritsar (UA), Jalandhar

18 Rajasthan Bikaner, Jaipur, Jodhpur (UA),Kota

19 Tamil Nadu Chennai Salem (UA), Tiruppur (UA),Coimbatore
(UA), Tiruchirapalli (UA),Madurai (UA)

20 Telangana Hyderabad (UA) Warangal (UA)

21 Uttar Pradesh Moradabad, Meerut (UA), Ghaziabad, Aligarh,
Agra (UA), Bareilly (UA), Lucknow (UA), Kanpur
(UA),
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22 Uttarakhand Dehradun (UA)

23 West Bengal Kolkata(UA) Asansol (UA)

All other cities/towns in various States/UTs which are not covered by classification as“X” or “Y” are classified as

((Z})

(The above categorization of cities/towns being adopted from the categorization of Indian cities/towns for payment of
th

HRA as per 2008 - 6 Pay Commission)

SCHEDULE-IV
Fund Flow Mechanism

1. Schedule of release of payments: The funds should be released to the Training Providers as per the following
schedule

Instalment Percentage of total Cost Output Parameter

™ 30% less aggregate amount of On Commencement of Training Batch

refundable security deposit collected
from each trainee

2 30% On utilisation of 70% of the first instalment
and continuation of training with at least
70% of initial trainees continuing

31 20% plus aggregate amount of On Completion of training and certification
refundable security deposit collected of the successful trainees
from each certified trainee

4th 20% Outcomes based as under

2. The 20% of training cost which is linked to outcome (4" instalment) would be released to the Training Provider subject
to the following:

(i) Training Provider shall be eligible for 100% payment on for outcome achievement under para 4.1 (i), (ii) and
(iii), 4.2 and 4.3 of Annexure-1.

(ii) Training Provider will be paid on pro rata basis on achievement in any of the following:

a) 50-69% placement of those who have been certified with at least 50% minimum wage employment of
the certified trainees within three months of completion of training in case of fresh entrants.

b) 50-69% of certified candidates with increase of at least 3% remuneration within 14 months in case of
reskilling and up skilling.

c) 50-69% formal recognition and certification of experiential training in vocational trade or craft leading
to appropriate increase in wages in the respective skill category of the candidate for immediate and
subsequent production cycle or meets the conditions provided under Para 4.1 (iii) of Annexure - I in
case of self-employment.

(iii) Training provider will be will be asked to discontinue the training in that particular trade/centre and will be paid
only on pro rata basis, if the outcome achievement over the period of one year in case of fresh entrants/ 14
months in case of reskilling and upskilling, is unsatisfactory as defined under:

a. 49% and below placement of those who have been certified with at least 50% minimum wage
employment of the certified trainees within three months of completion of training in case of fresh
entrants,

b. 49% and below number of certified candidates with increase of at least 3% in remuneration within 14
months in case of reskilling and up skilling.

c. 49% and below number of formal recognition and certification of experiential training in vocational
trade or craft leading to appropriate increase in wages in the respective skill category of the candidate
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for immediate and subsequent production cycle or meets the conditions provided under Para 4.1 (iii) of
Annexure - I in case of self-employment. In the case of such disengagements, the Ministry concerned
would take a prompt decision, after careful consideration of all related factors with respect to
performance, whether to disengage such Training Provider from implementation of the
Scheme/Project. The de-empanelment by concerned Ministry would be done for the trade under advice
to the Ministry/agency designated by the Ministry for informing all other concerned Ministries. The
training provider would get an opportunity to re-apply for empanelment for the training after a gap of
at least one year from the date of notification of de-empanelment by the concerned Ministry.

@iv) An amount equal to 10% of the total training cost, subject to a maximum of Rs. 5000 per candidate, shall be
linked to and released only upon the particulars relating to at least 90% of the candidates of a batch being fed
into the integrated MIS.

3. In order to encourage the Training Provider who exceed the prescribed outcomes, the following additional
incentives should be provided:

@) For every candidate, where outcome achievement is above 70% to 85%, the Training Provider should be paid
an additional amount of Rs.3000/- of the base cost per candidate.

(ii) For every candidate where outcome achievement is above 85%, the Training Provider should be paid an
additional amount of Rs. 5000/- of the base cost per candidate.

JYOTSNA SITLING
Joint Secretary
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