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5.14 Bid Evaluation Committee 

The Bid Evaluation Committee constituted by the Managing Director of MAHAJYOTI will 

shortlist the institutes and will recommend to the Managing Director of MAHAJYOTIfor 

selection. The Selection Committee constituted by Managing Director of 

MAHAJYOTIreserves the right to reject any or all tenders without assigning any reason. 

The Bid Evaluation Committee shall evaluate the Technical bid (Envelope NO. 1) and submit 

its recommendation to Competent Authority whose decision shall be final and binding upon 

the bidders. 
 

5.15 Evaluation – Technical Bid (Envelope No. 1) 

The evaluation of the Technical Bid will be carried out in the following manner: 

1. The Bidders' technical bid will be evaluated as per the requirements and evaluation 

criteria as spelt out in the RFP. The Bidders are required to submit all required 

documentation in support of the evaluation criteria.  

2. At any time during the Bid evaluation process, the Committee may seek written 

clarifications from the Bidders. The Committee may seek inputs from their professional 

and technical experts in the evaluation process. 

3. The Committee reserves the right to do a reference check of the past experience stated 

by the Bidder. Any feedback received during the reference check shall be taken into 

account during the Technical evaluation process. 

If at any time during the evaluation process MAHAJYOTI requires any clarification, it 

reserves the right to seek such information from any or all of the Bidders and the Bidders 

will be obliged to provide the same with supporting documents in the specified time frame. 

5.16 Mandatory Documents for bidders of Group-I 

MAHAJYOTI shall verify whether the Bidder meets the specified qualification criteria to 

decide eligibility. 

SN Qualification Criteria Supporting document 

1 The Bidder must be a legal entity in the form 

of Proprietorship Firm / Partnership Firm / 

Private Limited Company / Public Limited 

Company / Society / Trust / Association / 

Educational Institution 

Copy of Certificate of Incorporation 

/ Registration Certificate 

2 Registration under Skill India Portal  Registration certificate or In process 

Registration Document under Skill 

India Portal 

3 The Bidder should have been operational 

and working exposure of skill development 

in India from the last 3years from date of 

issue of RFP 

MoU/ Contract Copy and Work 

order for Skill development training 

only. 

4 The bidder should be affiliated to any state 

or central recognized skill development 

Valid Memorandum of 

Understanding/ Certificate of 
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5.17 Technical Qualification Criteria for Group-I and Group- II 

SN Evaluation Criteria Max. 

Marks 

                    Score Supporting 

document 

A. 
ORGANIZATIONAL 

COMPETENCE 
10 

  

1 

Number of years of 

operation of the bidder 

from the date of issue of 

this RFP 
10 

• Operational between 1-3 

years = 3 marks 

• Operational between 4-6 

years = 7 marks 

• More than 6 years= 10 

marks 

Certificate of 

Incorporation 

B PAST EXPERIENCE 35   

2 

The Bidder should have 

experience of working 

with Central / State 

clients in the field of skill 

development 

20 

• Credentials <2 clients = 

10marks 

• Credentials from 3 to 6 

clients = 15 marks 

• Credentials > 6  clients = 20 

marks 

Work orders / 

Completion 

certificates 

from the 

relevant 

program 

3 

The Bidder should have 

received repeat work 

orders from the any 

government skilling 

program for any three 

consecutive years. 

15 

•  Yes = 15 marks 

•   No = 0 

 

Work orders / 

Completion 

certificates 

from the 

relevant 

program 

C 
TRAINING 

CAPABILITIES 
25 

  

4 

The Bidder should have 

experience of having 

successfully completed 

the skill development 

training for the specified 

number of trainees 

during the last three (3) 

years as on issue to this 

RFP under any 

Government-sponsored 

15 • 500 to 1000 = 8 

marks 

• 1001 to 5000= 10 

marks 

• 5001  and more = 15 

marks 

 

Copy of Work 

Order(s)/Compl

etion 

Certificate(s) 

and specifying 

therein the 

number of 

trainees trained 

by the TP. 

 

training initiative such as PMKVY-3/DDU-

GKY/MSSDS/ and so on.  

affiliation  

5 An eligible Bidder must not have been 

blacklisted by any State Government/ 

Central Government / Donor Agency. 

Self-Declaration signed by 

authorized signatory. 
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SN Evaluation Criteria Max. 

Marks 

                    Score Supporting 

document 

programs, across all 

sectors 

6 

Experience of Skill 

development training in 

Maharashtra 

     5 • No =0 

• Yes = 5 

Work order 

mentioned 

location from 

Maharashtra or 

certificate of 

completion  

D PLACEMENT 

CAPABILITIES 

35   

6 The Bidder should have 

experience of having 

successfully placed for 

the specified number of 

trainees during the last 

three (3) years as on 

issue to this RFP across 

all sectors 

 

    15 For Group I Category 

• 100 to 500 = 5 marks 

• 501 to 1500= 8 marks 

• 1501 to 2500 = 12 marks 

• Above 2500 trainees = 15 

marks 

 

Copy of Work 

Order(s)/Compl

etion 

Certificate(s) 

and specifying 

therein the 

number of 

trainees placed 

by the TP. 

For Group II Category 

• 50 to 100 = 5 marks 

• 101 to 300= 8 marks 

• 301 to 400 = 12 marks 

• Above 401 trainees = 15 

marks 

 

Completion 

Certificate(s) 

and specifying 

therein the 

number of 

trainees placed 

own payroll, PF 

/ ESIC and 

other valid 

Proof under 

skill 

development 

Scheme. 

8 The Bidder should have 

Industry Tie-up, MoUs 

with the Industry for 

placement 

 

20 For Group I Category 

• No. of Employer MoUs for 

placements > 5 = 10 marks 

• No. of Employer MoUs for 

placements > 9 = 15 marks 

• No. of Employer MoUs for 

placements > 15= 20     

marks 

 

Valid 

Memorandum 

of 

Understanding 

specifically 

addressed to 

the bidder  
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SN Evaluation Criteria Max. 

Marks 

                    Score Supporting 

document 

For Group II Category 

Capacity of Employer  

• Capacity to place > 200 = 

10 marks 

• Capacity to place > 300 = 

15 marks 

• Capacity to place > 500 = 

20 marks 

 

CA Certificate 

 Total 100   

 

5.18 Evaluation and Selection of Biddersfor Empanelment 

1. Bidders who will provide mandatory documents are eligible for Technical Evaluation.  

2. Bidders who able to technical score more than 50 marks is eligible for empanelment.  

3. Bidders shall be empaneled on the basis of their overall scores. 

4. Overall score is a calculated as follows: 

 

5.19 Technical Score (X) 

The bidder who secures maximum marks shall be given a technical score of 100. The 

technical scores of other Bidders for the project shall be computed as follows for each 

sector. 

 

[‘Technical’ Score of 

Bidder for the Project (X)]                    
=  100 x 

[Marks secured by the respective Bidder] 
 

Highest Marks received by the Bidder  

 

The score secured based on evaluation of the Technical Proposal as above shall be the 

Technical Score of the Bidder for the project being considered for evaluation (X). 

 

5.20 Award of contract: 

1. Based on the evaluation, MAHAJYOTI shall award the contract to the eligible bidder 

who has the highest composite score. MAHAJYOTI will notify in writing that the 

successful bidder’s proposal has been accepted. Upon the successful bidder’s 

furnishing of a Performance Bank Guarantee, the contract signing process will 

commence. In case the successful bidder is unable to furnish the Performance Bank 

Guarantee and execute contract within 21 days, MAHAJYOTI shall forfeit the Earnest 

Money deposit.  

2. Prior to sanction of work, there may be further consultations with empaneled TPs. 

The performance of Empaneled TPs shall be assessed bi-annually at the time of 


