Empanelment of Project Implementation Agencies (PIA) for conducting Recognition of Prior Learning (RPL) under Jal Jeevan Mission

Eol Ref No: MPSSDEGB/2021-22/RPL/1

Corrigendum -1

SN Clla\l::)se P:ie Existing Clause mentioned in the RfP Alteration/Corrections/Clarification

1. |22 5 2.2, Training Components 2.2, Training Components
The training will be conducted on customized crash courses in The training will be conducted on customized crash courses in identified
identified job roles (as per PMKVY 3.0 guidelines). The training job roles (as per PMKVY 3.0 guidelines). The training duration will be of
duration will be of approximately 12 Hrs. Actual days of training approximately 12 Hrs. Actual days of training will be number of hours of
will be number of hours of the job role as per Table 1, i.e. 4 hours | the job role as per Table 1, i.e. 4 hours per day. The training will be theory-
per day. The training will be theory-based followed by On-the- based followed by On-the-Job Training (OJT). This training would include
Job Training (OJT). This training would include assessment after | assessment after completion of training, followed by certification of
completion of training, followed by certification of trainees for trainees for the crash course in accordance with key roles and
the crash course in accordance with key roles and responsibilities | responsibilities identified in Guidelines.
identified in Guidelines. Based on the recommendations of Public Health Engineering (PHE)
Based on the recommendations of Public Health Engineering department, training would be imparted in customized Four job roles
(PHE) department, training would be imparted in customized namely:
five job roles namely:

2. 2.10.2 7 2.10.2. Final Assessment 2.10.2. Final Assessment
Training Providers (TP’s) will coordinate with respective Training Providers (TP’s) will coordinate with respective SSCs/ MSDE
SSCs/Assessment Agencies to conduct the Final Assessment of Recognised Assessment Agencies/ Universities to conduct the Final
the candidates through accredited assessment agencies. There Assessment of the candidates through accredited assessment agencies.
should be no overlap in the functions of the Assessment Agency | There should be no overlap in the functions of the Assessment Agency
and the Training Providers (TP’s) engaged for the project. and the Training Providers (TP’s) engaged for the project.

3. |21 7 2.11. Requirement of ToT Certified Trainer 2.11. Requirement of ToT Certified Trainer

The Trainer must be SSC certified trainer for Orientation and
Bridge Course Classes. It is mandatory for the Trainer to
undertake ‘Training of Trainer (ToT)’ program specified by the
concerned Sector Skill Council and get certified for conducting
RPL training.

The Trainer for orientation and bridge course classes under RPL must be
ToT certified from respective SSCs/ MSDE Recognised Assessment
Agencies/ Universitiesfor specific Job Role as mentioned in this RfP.
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Clause | Page . L. . . . . epe _as
SN No N% Existing Clause mentioned in the RfP Alteration/Corrections/Clarification
4. | 4.8 10 4.8. Penalty Clause 4.8. Penalty Clause
A token penalty will be deducted from the submitted BG in 100% PBG will be returned to those PIA who will successfully complete at
proportion to the performance of the TSP. i.e. Those TSPs who least 80% of their awarded target (completion means candidate certified
will achieve 50% of the allocated target within the stipulated time | as pass after assessment). For those who are unable to achieve at least
limit, are liable for deduction of 50% of the submitted 80% of the awarded target, penalty clause is as follows:
Performance Guarantee (PBG). Achievement % of PBG to be forfeited
80% and above 0%
70% to less than 80% 10%
60% to less than 70% 20%
50% to less than 60% 30%
40% to less than 50% 40%
30% to less than 40% 50%
20% to less than 30% 60%
10% to less than 20% 70%
Below 10% 100%
5. 5 1 5. Eligibility Criteria 5. Eligibility Criteria
(2) Financial Capability: Applicant organization’s Average (2) Financial Capability: Applicant organization’s Average Turnover should
Turnover of more than 200 Lakhs during the last five financial not be less than 2 Crore for any THREE years out of the last five financial
years i.e. 2016-17 t0 2020-21 years i.e. 2016-17 to 2020-21. Three highest turnoverwill be considered.
Example 2016-17 2017-18 2018-19 2019-20 2020-21 Average Eligible
1 15000000 | 24000000 | 26000000 | 12000000 | 5000000 | 21666667 | Yes
2 180000000 | 10000000 | 120000000 | 80000000 0 | 126666667 | Yes
3 0 0 | 21000000 | 20500000 | 20000000 | 20500000 | Yes
4 21000000 | 30000000 | 10000000 500000 | 5000000 | 17000000 No
6. |5 1 (5) Declaration on non-judicial stamp paper of Rs 1000/- duly (5) Declaration on PIA letterhead with non-judicial stamp of Rs 100/- duly

notarized

notarized
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SN c';ise P:E)e Existing Clause mentioned in the RfP Alteration/Corrections/Clarification
7. |7 15 7. Payment to Training Providers 7. Payment to Training Providers
Tranches % of Total Amount Tranches % of Total Training Amount
Training Cost Per Cost Per Batch
Batch
1 80% On successful certification of candidate
1 100% On Successful Certification of
targets. 2 20% a. On successful submission of evidence based proofs
On successful submission of of certification distribution ceremony (Batch-wise
evidence based proofs of photos of candidates with certificates and video of
certification distribution certification distribution ceremony)
ceremony (Batch-wise photos of
candidates with certificates and b. Monthly Performance Report on Eligible
video of certification distribution Beneficiaries
ceremony)
It is mandatory for PIA to ensure proper mobilization and candidate selection
before batch formation online. To discourage non-seriousness on part of PIA
in target execution, it has been made mandatory for each batch to have a
passing result of assessment at minimum80% of the candidates enrolled in
that batch. In case the result is below 80%, the assessment cost for the failed
and absent candidates paid to the assessing bodyshall be recovered from
PIA.
8 |9 17 9. Evaluation Criteria As mentioned on Table — 1
9. [10.3 10.3.  Annual Turnover Statement Amended Annexure 10.3 As mentioned on Table — 2
10. | 10.4 21 10.4. Self-Declaration of Non- Blacklisted/Bankrupted 10.4. Self-Declaration of Non- Blacklisted/Bankrupted /Debarred
[Debarred Organization Organization
(To be submit in prescribed format only on the letter head | Declaration on PIA letterhead with non-judicial stamp of Rs 100/- duly
of the PIA duly Notarized) notarized
11. | 10.5 22 10.5.  List of ToT Qualified Trainer(s) 10.5.  List of ToT Qualified Trainer(s)
(Please Upload Trainer’s willingness and their ToT (Please Upload Trainer’s willingness and their ToT Certificate
Certificate received from SSC/Recognized University which | received from SSCs/ MSDE Recognised Assessment Agencies/
is having experience in assessment and certification and Universities. Above data to be filled uploaded in prescribed Excel
above data to be filled uploaded in prescribed Excel Sheet) | Sheet) R
12. | 10.9 26 10.9.  List of District Pool Amended Annexure 10.9 As mentioned on Table — 3 //

Chief Executjve Officer
MPSSDEGB
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Table — 1 Evaluation Criteria (Amended)

Evaluation Criteria

Age of Applicant Organization
3 - 4 years - 5 marks (minimum 5 marks)
4 - 5 years — 6 marks

5 — 6 years — 7 marks and so on in cumulative order
*Based on Certificate of Registration/ incorporation.

10

Applicant organization’s Average Turnover should not be less than 2 Crore for
any THREE of the last five financial years i.e. 2016-17 to 2020-21. Three highest
turnover are to be considered.

Min. 2 crore to less than 3 crore - 10 marks (minimum 10 marks)

3 to less than 4 crores - 12 marks,

4 to less than 5 crores - 14 marks and so on in cumulative order)
*Based on CA certified Turnover Certificate.

20

No. of candidates trained and certified in last five financial years through STT/RPL
or any other short term training program conducted by any State/Central
Government Department.

Min 1500 to less than 2000 candidates — 10 marks

2000 - less than 3000 - 11 marks

3000 - less than 4000 - 12 marks and so on in cumulative order)
*Based on Completion/Compliance report issued by a State/Central Government entity.

20

Trainer with valid ToT in the relevant Job Role (Validity till 31*March 2022)
For 10 District minimum 1 trainer - 5 marks
For 10 District 2 trainers — 10 marks
For 10 District 3 trainers - 15 marks
For 10 District 4 trainers — 20 marks

For 10 District max 5 trainers — 25 marks
*Based on Applicant Organization’s valid certificate of Trainer’s ToT with his/her willingness declaration. Uptos in
each Job role.
(Marks to be counted separately for each Job Role and separately ranked for each job role)
Minimum 1 ToT is required for applying toa maximum of 10 districts (inclusive of all pools). There is no maximum
limit on the total number of districts a TSP can express preference for. So TSPs are advised to apply accordingly.

25

Applicant Organization having registered office in Madhya Pradesh

*Based on Certificate of Registration/ incorporation.

Total

8o
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Table — 2 Annexure 10.3 Annual Turnover Statement(Amended)

(To be fill in prescribed format only duly certified by Charted Accountant)

The Annual Turnover of M/s

statement is true and correct.

Address are given below and certified that the

SN Financial Year Turnover (INR)
1 2016 -17 In Figure
In words
2 2017 -18 In Figure
In words
3 2018 -19 In Figure
In words
4 2019-20 In Figure
In words
5 2020-21 In Figure
In words

Signature & Seal
of PIA

UDIN

Name of CA

Designation

Date

‘ Place ‘
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Table — 2 Annexure 10.9.List of District Pool (Amended)

== o c

8 e 57 £S5 3

o o a £ © 'C Q

SN Division District e S € o L 5 =

o ’ s Qo »w O B

o (] T a 2 2 c

2 2 = w 8
1. Barwani Barwani A 7 416 317 317 112 112 858
2. | Chhatarpur Chhatarpur A 8 558 82 82 127 127 418
3. Damoh Damoh A 7 460 117 117 137 137 508
4. | Guna Guna A 5 425 77 77 172 172 498
5. Khandwa Khandwa A 7 422 217 217 222 222 878
6. Rajgarh Rajgarh A 6 622 987 987 272 272 2518
7. | Singrauli Singrauli A 3 316 72 72 512 507 1163
8. | Vidisha Vidisha A 7 577 157 157 1587 1577 3478
9. Agar Agar Malwa B 4 227 72 72 92 92 328
10. | Alirajpur Alirajpur B 6 288 97 97 97 97 388
11. | Annupur Annupur B 4 282 77 77 107 107 368
12. | Ashok Nagar | Ashok Nagar B 4 334 67 67 107 107 348
13. | Balaghat Balaghat B 10 690 362 362 112 112 948
14. | Betul Betul B 10 556 182 182 122 122 608
15. | Bhind Bhind B 6 447 82 82 122 122 408
16. | Chhindwara Chhindwara B 6 406 117 117 127 127 488
17. | Datia Datia B 3 290 292 292 142 142 868
18. | Dhar Dhar B 6 372 182 182 157 157 678
19. | Dindori Dindori B 7 364 77 77 167 167 488
20. | Jhabua Jhabua B 6 375 132 132 197 197 658
21. | Khargone Khargone B 9 594 277 277 227 227 1008
22. | Mandla Mandla B 9 486 237 237 227 227 928
23. | Mandsaur Mandsaur B 5 440 117 117 227 227 688
24. | Morena Morena B 7 478 387 387 242 237 1253
25. | Narshinghpur | Narshinghpur | B 6 446 582 582 242 242 1648
26. | Panna Panna B 5 395 62 62 252 252 628
27. | Parasia Chhindwara B 5 378 77 77 127 127 408
28. | Raisen Raisen B 7 494 172 172 252 252 848
29. | Ratlam Ratlam B 6 418 162 162 272 272 868
30. | Sardarpur Dhar B 7 389 157 157 167 162 643
31. | Sehore Sehore B 5 497 227 227 352 347 1153
32. | Seoni Seoni B 8 645 102 102 382 382 968
33. | Shajapur Shajapur B 4 326 97 97 362 362 918
34. | Tikamgarh Tikamgarh B 6 459 172 172 527 522 1393
35. | Bhopal Bhopal C 2 187 282 282 122 122 808
36. | Burhanpur Burhanpur C 2 167 247 247 127 127 748
37. | Dewas Dewas C 6 495 172 172 157 157 658
38. | Gwalior Gwalior C 4 256 147 147 177 177 648
39. | Harda Harda C 3 210 82 82 177 177 518
40. | Hoshangabad | Hoshangabad | C 7 425 152 152 177 177 658
41. | Indore Indore C 4 312 352 352 192 192 1088
42. | Jabalpur Jabalpur C 7 516 167 167 192 192 718
43. | Katni Katni C 6 407 167 167 217 212 763
44. | Khurai Sagar C 6 332 77 77 342 342 838
45. | Mauganj Rewa C 5 353 82 82 287 287 738
46. | Neemuch Neemuch C 3 236 137 137 242 242 758
47. | Rewa Rewa C 4 474 157 157 277 277 868
48. | Sagar Sagar C 5 423 172 172 287 287 918
49. | Satna Satna C 8 692 132 132 337 332 933
50. | Shahdol Shahdol C 5 391 87 87 377 377 928
51. | Sheopur Sheopur C 3 225 77 77 377 377 908
52. | Shivpuri Shivpuri C 8 600 112 112 417 417 1058
53. | Sidhi Sidhi C 5 400 102 102 442 437 1083
54. | Ujjain Ujjain C 6 609 177 177 627 622 1603
55. | Umaria Umaria C 3 234 332 332 927 922 2513
Total 313 | 22816 | 10083 | 10083 | 14944 | 14890 | 50000

A — Aspirational Districts
B — Backward Districts
C — Other Districts
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Notes:

PIA can give preference for only Pool A or only Pool B districts to any number. If PIA wants to select
districts from Pool C, then for every selected district of Pool C, selection of one district either from
Pool A or Pool B is compulsory.
PIA has to fill up the proposed District preference and Job Role —wise Tot Trainer mapping along with
Trainer’s Name in Excel Sheet “District_Preference”
Job role wise PIA ranking shall be done based on marks obtained in evaluation criteria.
Target allotment shall be done in this order of job roles-

o Assistant Electrician

o Construction Fitter

o Plumber (Pipeline)

o Mason General
Allotment of targets to PIA shall commence from the top most ranking PIA, in order of districts
preferred by PIA, beginning with one district from Pool A, one from Pool B, then from Pool C, again
one from Pool A, Pool B, Pool C, in that order, till PIAs targets or district’s targets are exhausted.
District allotted in each pool shall be as per the order of preference expressed by PIA in Excel Sheet
“District_Preference”.
Example District preference given by XYZ PIA is Pool A — 1 Vidisha, 2 Damoh, 3 Singrauli; Pool B — 1
Betul; Pool C — 1 Indore, 2 Bhopal. Allotted target shall be in districts Vidisha, Betul, Indore, Damoh,
Bhopal, Singrauli (subject to maximum target ceiling of 3000)
Maximum target allotted shall be up to 3000 overall (in all job roles put together) in the first work
order. Subsequent targets may be allotted based on timely performance in target completion and
availability of Performance guarantee (or consent of PIA to replenish the forfeited performance
guarantee, if any).
All empanelled PIAs shall be aimed to be given targets. Minimum target allotted in a job role or a
district is dependent on the target matrix given in Annexure — 10.9. However, allotment is subject to
availability of their choice of districts and the job roles in those districts, at the time of target
allocation to the PIA, as per their ranking order in that specific job role wise ranking.
Example, rank number 1 PIA in electrician job role ranking, based on district preference expressed in
excel sheet, shall be allotted targets. If the targets allotted is less than 3000, then if the same PIA
appears in fitter job role ranking, targets shall be allotted based on preference expressed in excel
sheet, when that PIA’s turn comes. Then if the cumulative target allotted is still less than 3000, and
the PIA appears in other two job roles ranking also, targets shall be allotted till 3000 is reached. If PIA
has not proposed district preference in more than one job role, only that much target can be allotted
as per the preferred and available district-job role targets in Annexure 10.9.
Please fill the amended excel sheet only. Do not use the older excel sheet.

MandatoryDataForProposalV1.xls

Reference
SN | Excel Sheet Name Description Cover—1 Page No in
RFP
1 PIA_Info PIA has to fill up the details Proposal Submission Template - 19
mentioned in Annexure 10.2 Annexure 10.2
2 Turnover PIA has to fill up the details Turnover Certificate of last FIVE years 20
mentioned in Annexure 10.3 same verified by CA - Annexure 10.3
3 Experience PIA has to fill up the summary of Work Order(s) and Compliance 24
Work Order(s) and Compliance Certificate(s) as per Annexure 10.7
Certificate(s)
4 Trainer_Info PIA has to fill up the details of ToT Declaration from Trainer(s) and Valid 22 & 23
Certified Trainers ToT Certificate(s) - Annexure 10.6
5 District_preference | PIA has to fill up the proposed - 26
District-preference and Job Role —
wise trainer mapping along with
Trainer’s Name P )
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